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AT Yoo qed, famaagus
FAferg==T
TE faeetl, 11 wead, 2021

W, E. 34-1/2021-uweg & —ared i waea " afaftaaa, 2017 (2017 &1 33) Y 91y 35 g e
TRt T SAIRT 2 U, WA Taea HeT, [Aemadgur 7 ol 21 39 T Refortad fafqes a=mar g -

1. e T iR - (1) =9 = i1 At Taee wee Ao e, 2021 Fr S aFar g
(2) 7 At w=e g et ardE & 9] g
2. IRETIG— (1) 37 e et ®, S 7o 3 g2 7 sreray srferd 7 2,

()
(=)

()

(%)

(®)

(=)
(@)

1838 GI/2021

"SR FT oref § AT Tae Se e Ata=aw, 2017;
T ST FHHT: TEAT o TTTARTAT, SATRTRAT ST HHh1T | &

"QITET HES G WA FAfa” AT "SASuae" w7 oo 8, FEHT e e % o " g
e afafa;

" AT e wr AR ar rdiesegH " oo g F A gy Wed WA [{atr i we
Tt 8

AT T G FEARTE" 7 o1 TEATT T & odT qe T st g, SF a1 g g e
TAT 2,

TISTHA" T AAAT & ST FTT Teqd HTH o6 ST TETAT % HIAHA T (407,

"SI (T ST AW)" T AAAS g e F e (Foream i srqeren);

(M
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(1)
()

"SI (T 3T THT)" T 7S & HEATH & S (TATET 3 ST JTHA);

"HETT AT S A" AT "UERTUEEH" T AT g A1 AT FIT AqHISd HEAAT F ATHTT
e g Tfsa " sraee Sit= g

"HHETT TSI YedTshd FIRTA" I "THUUH" FT 51 g TS % e T AqHIad GLAAT 6 ATHTT
e g Tfea S S9rdt geatEa atafd;

"HERTT FTATERTE AU T "THATSHT" T 312 g FTE 6 (el G SATHITSd HLaAT % ST Haerd
ZIT TS TRt ATeATeRTY Tiufa;

"HERT AT ST geatEa afufat a1 "UESEH" 1 Aaad g 9IS g Aquitad garg G &
et T,

"oy, faer s ST odeT At a7 "UERAEuE" 1 qaad g dre g arsq o, Faer s o
TireT afaf;

AT AT A g g T AT AT ALFI;

"HTEE HETEA TR A7 "THR” 9T F qadd g SeATT & G2-Frevr =T i 9o, g
ST FAT 9Tt % T4 HAAT F AHTE g gy Aieq wea q9ree qiutd;

AT HETE A g ar "res e T " #57 orf g ave g Aot Y- F w7 § aisq g
Taree e wfufq;

"HEITH" FT Y g AfAHEH i amT 4 (1) T AGEgHT F wH qEAT (17) F w9 (5) F dgd A
Teree HEATE faamETg e,

"SR ST It T w7 o7 g Meers gy Aied At o airer qiid;

"FTEAT HATAT" AT "THATS" FT 1 g ATEA LRI &7 (04T HATAT,

"FTHHHE" AT "TUTH" AT o1 FeAT & =T, R, y9r o A1 =9 a7 F A iEw-oiva-ea e
FIHHA T,

"areaTaer” T 9o T Ay Sverfre i gy fAfa s a1 g srgERe e

"FAEYTT 3T AFTIHE TATEHE ATHIA" T "SARCUHT" T 37 g dle g7 AqAT ST-AHIT &6 & §
TET ATHETT ST SAHTEHE TATGHIL HIHI;

"R T ot § AT yaeE Heere A, 2018;
"STE F " FT T g HEATH % THT HeSo F q=;

"IREIHT, FATATY TF LA Td® Tadd Grafd” 7 "I uadud" &7 99 g de grer AU+l 39-
afafa & = & i gReeaar, Fam= v woEfas afeds afafa

(2) Tl I T 951 AT AT AT =4 [FIwi § qieariog 98t €, At o srfat=em a7 et § afvarfia G
TAT 8, T AT FH: Tl T, ST o6 Ivg arterfe=m = F==t & aarar = 21

3. < # 9 wiafSa =fral % A=A 1 e i -

T TIX 9T ATHT §2 GRT AT GArd &7 754 are § et off e & sos g & a1 78
Tt far S

afafa aeerar % oo 3 yfafea srfeat f ag=ma waft, Seeiv gz #r afafya B ¢ «dx g
foreaT, =i, afrsar, |TATRTE 4T AT ATASTE TTHA & § q9g AqAT I 2

afafa s Rfw % o a1 it =Faw &1 AT i fAewrter 7 aFdt 8;

TS F ey AT T FoFHl H ALTAqT FON| ST TAIRATT §, T2 H IURAT AT I5% I
HLTEAAT 7 o Torw 37 & Freft wer =1 97 a6 2;

Ffafa % @t Fofr i sreer afafa & sreger g sgATfad B ST,

1S AT Azl F oy @n) E arelt T ST dad F FragT 1 AT $ Gf® 7 Fetgq g |
AT it dohi 7T A 2,
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(10)

AT A a2, T it a2 * forw g=ear £ safdy uF qarg £ R,

afafy £ St F1 Fwrdga a1 FfmfT F yearat A1, e, srEade 7 G, = off g g, F
forT =7< 7 AT Sk & TET ST

Fre felt wiafea ==t it e #r 92 % forg afffT gy SqeiEa =51 § § gaei F A9 77
qHAT g AT fased % o are afufa & g1 A7 07 7 AifUF T F T T FT F1 A o
T HHAT &

e | Fqg=d I, Sqgi=a Seoia siv wafgar gaeat w1 yiaftee sfefaaw F aqame ghtea
B SO

4. THT GESET B AIS § AAAIT FA HT A0 -

(1)

ATHTHA T T

(F) TFE F AAEIT % o0 G0 HHT GEET AT A FH G FH 19 99 gl A0,

(@) T GEATH § FTH 6 THT AT TAAT, AT (AT, STTHLTT, T T FAT A2 GEAT 6 97 H
=T ANTETA gET AT,

(1) S FH H FH I TS FHT FH AT ST AT U, FEATH | A g T Tg & A9 qied;

(%) 3 9T TF THREHE FIEHI0 gAT ALY, TAgHar T&id gHT ALY, 37T Fqcd & T g
e

(z) R &t Idrg uw, 9eT | ITE qAT F FH T FH &7 a9 AT gET AR

(/) AT T ¥, gAqAT & U R w9 a9 9990 Fad aRdig Y99d e
fremETg o % g1 AR, HeAH HEATH o ST HIEd| & 949 & " | (s 6 et F qwa
ITALTT §), SULIE ATAGS] &l g7 FH dTel HATEd STHIEATA ol AT I HLeq Heq19 & Haerh
#r FRrerfeel wiRft <7 TRt 2

(2) A=A it whEAT:

@)

(F) srferfaa £ gmer 10 F ITITT (2) F G () F T&T dIS F Hh1T TG AT qAAFAT (HQ9rF grer
& TR STTORTT, |18 a1 92 =i $F srafer & @ g o2 a1 RiRE g & AT 71 028,
(@) == 97 AWT-IF AT =T ATATIAT FILO & N grar g, v Haers R g & i § UF Jaid
F AT THRAT ¢ T,

(M weaw =R & o, et & W #3 aT FH ° FH &0 G9Ted SFIEaml & 918 Haerd g
TEATT STTUI, ST=e & |7,

() T=er® ot ERTier 9% 9g= & U ofefia a1 aqaT Si9, §EAT AT §YEE Q€A1 & e AT
wfafater srexer & wewel ¢ 94 ©;

(F) 9% T2 TS F Aeq qE § UH GHT Gl F AAMAT H T6d 8, g o, ITLHAT 3T
ATAUST &l §qE FA & 90, IT=a a9,

(F) T F HHT TEEAT Al ATAT THHAT HT GTAT Fdeh ATATE THLT I AAMIT 64T ST T6dT 8

(®) Tt " maer & et % Fem 4 % 39-Aaw 5 % 98d Ya9 T T STaeme it F Sren 9%
TS | Z2TAT ST THAT B

gfafafa:

e F sEiaa AT 31 Sqgf=a St $i wfgar geet F oo sfafatea afafaas % sqeme

giatara B smom)

5. TS Y I3 GATAT F T e qaet i g7 i ahhamd

(1)

()

TS T TSHT AT LA FILT FATUIT ST AT AT Al H Tk J1C g1 S5 Al arre, IHHT €014

3T STSTET TeqeT aF HTMI

AT AT 9, A1 6 TAF 9% 6 a7 77 F F7 dsg (& Tgo & AT Y, 925 & a7%
TSIt STedt 31 |, ST S5 il HAATal il Uk T TLTeT Tl ol1T, ITeh! HolZl T, ST qGEq| il
e F STt
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(3) TS AT TF T 6T ATAqT AeqeT FIaT, A7 et ot S & 3t srquieafa & Jo% § suftaq
FEET IR M99 | FH T TG 1T, il ST

(4) ATITARTA T ThTel Ta=re-Taael i sraedshar arer & g2 F AT §, Teqef Aearatesd a7
THT FHTATIOT T3 AT T gl

(5) e FT Tt % forw Few (sreaer Aigd) aread § doF o £ [Gf uw a1 7 sufeaq geet fi
TEAT AT SATEIT IR, ST STt HeAT T qUiehd TohaT ST HTT|

(6) HH | o Iatefa v sifar ar Sifear o g arfar ot g

(7) 7f S S5 FIEA T SATATHAT 6 FTOT =R F &7 ATAT 8, 7 70 svexey gy Feifia B s
o Sl v 99T 37 o T % Ao 3T ST g 8, 37 oY 3 avg At 9k H, 9%
AT e % for [Feifia 97 § og = ugel a, I FH HI5E Tal g, i Sureqd qaeq af
JATH T HTH STO

(8) afvE=er gy T o ST F AT At T o g2 o S T8 A A A
Tt F ToIT srareTrsh HeAT | UF TaET ATAF g

(9) HIETT o 1o AAHE & WIHA |, TgAT 61 T I g

(10)  37e7er |fgd A1 F TAT GaeT & ITH U A1 HT ATHT T AT A1E FIT At Fhw S arer
Toreft W2 o ATel it FHTEAT g U, AETET il THE AATAT Ueh (A TIh dle STA AT FTAFT g

(11)  wbraT & a9 Wi & e 7 sreqeq &1 i sifaw grm

. TS % e X FAoiat & yuTefr s S i & T@a@ra 1 a4T- (1) a7 & a+fy swaert siv ot
T TS o F=ra T (A9 I7 d7 % TeqeT FIT ATeHhd (he T =T ZT=h % eq1e7? FTT THTO 67T ST

(2) aTE % af=a a7 [2ers, a1 1€ F TeqeT G ATFA Fls A7 ATk, STt ATHAT &F, ARG &9 4,
T FT AT IIF €T F HeA % 22T, NFHE, qaqar, o7 e geqnq i et ot o7 guf & 9vs 5
& H T HAT

. T Y doFi A AT A7 F g 1 % geemt w7 3 w- (1) WiSET 6 A AT f arie F 9= 91
# srater & for, arE it ol § 907 o & forw, gt g2 F TEEdt A S ok aF Tl gl

(2) THI H AW A AT AIE F TaeF ATIATIE A0 FT ZATS ITAT (AT SATIATIAF Foff 17 F °@F T6
=T e 317 A7) S sy gieryrd ama #7371 % 91 g

(3) YOI & AT 9Y, HEET ATHIEAT HT & AT 3T S & 60 TT &= & AT & forg off are
ELE

. AT & T I & U8 & AARA FHATIAT T HwAHT, T tAF AT e s ard1- (1) FaT deam=

H FHATIT o HTAHRTA, TICATHE A 7w 7 ord, T2ereh SeAT A9 Tae| G279 S & qraast

F SHTT I AT ST T2

(2) = A= F AR g & 21 Tge TEAT gy RArd yow At §e A § 99 w1 AT 4T H ),
AT T FAFTA, TICATHE 92 T a7 A9 i oqt & a7 3w a7 Aferare =i @eorarfesm e
AL, ITRTT TT AT TG AT L@ 47 6 a7 = FAfq=we & &R 7 g9 9% F7aT, 3 Va1 a9 aF
ST TRAT 9 T IHH TSI il TS FHTT q21 g1 STTaT, AT ST aF =7 FF|l % Jqame =i i
TH ITAT & dgd UH FTITd, T S HaT ¥ odi § gaa1d dgl (31 S1aT gl

. Srexfor, wermafAe, T 3R =T et ¥ wHETRAr it ger, uRefeat, wder ofiw Fars i od - (1)

TR (Fereror-ae=er) it e, At o=t srafer  qeaforr Friwat & o g% a9 Il U U @6 F qqurd

# grfh 39 aify & fiar, Fafma a1 wee-her § e 99T F €9 # 95, T s quf

TR o =9 | forerent &1 wq<, RReaT geame &t sraearaarat o ey a7 Rathe i s

(2) Tereror FHATRAT (HHTA) F AqATT § TAFa T-TAAT FHATRAT (FATE A, THATHT S AT qaT) HT
AT FTHTT =T F 1.1: 1 % AquTd § R
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(3)  dre-faverur =TT F forw Sastame a=l, a9 i aufieeor & 4u; gl F o aree; o adt v
Rrefa 1 R #w2 arer e siw o (sfafagfte afgq) saa-aay o 9 g =g o s
T ATHIGHAT & SATHTL I

(4) weam F i foreor siv fe-foreror si=miat &1 ot 9T 6y 9 97 a6 9ed
Tt o frar [Ader s 7reeEt % aqam g

(5) HHTH FT FAT F FAAT ST AT T FTATHSE AT TTHAF &7 & Rgiia Frar srar g1 Frates =9 9,
F FHTH % AT ATAGET % dgd (e (o ST, s, (i) foreqwr, (ii) srqerem, (jii) weam i &, i
(iv) T9r it Tar, Rreg aE g aqATied BT ST |Jsar g; S S, YamEieE 9 F, 396 S 5
TR &Y ordt & AT g

(6) weTT F forw, ST ad FTH 6T FoT FAqT TTAT T AT (i) Foveo, (i) srqEem, 7 (jii) 74T % qBT
160 =i # fawarfora it 7€ g1 AT smamHt § fAerwr F oo =maw 90 s, {7 TEy &Y #q4r
wiafater % forw @3 &9 & 70 &% g g; vF au, [ =0 929 § qeiord a9 & w9 7 qrearod
R ST TET E, 1 S & 31 7€ 9% 2

(7) forervr & Tgd FH | FH 60 FF FoT AT F FTARAT T AT ATRT

(8) T, Us UTSI#H U & (eI Hahtd GIT UTT ST 6 HIHA |, T 3 I o AT &9 F Fie
3w STan 7 R aa o Ay g, S areen RET UE | o | AT AT AT 1S §eT
T HHTT TEET Tl 2l

(9) ST 3R FaT FHTA F ihT At FF AT foreqor § o1t 90 7 srfdrew si=hr & g Rt o7 FohaT )
TR ST 37T &aT § T SATITh il T STANT (AT | Z AT THATT il FIATS 6 [0 Tl
ERUSIEERIEAD R Eu ke R e R e ol

(10) Tereror & STqEET 3T "aT §, 3fT THH (Ui, sihi &l TAAIANT HId ol AATT SR ‘AT & T
H afeariua statatet 1 e foreqor o1 § ST S Jem

(11) "-erfagfe % =q § qfvarfoa $t v arafafamt & st wr @ Prerr st & T2 ST S g
foreqor % sl H FHT T UT G Sve SET AT TN d97q, I afaqid F =7 § g &1 1
wfafafert & ara st it et Hear 90 7 FH g, v gF F foreqor F sl § S 6| THF AATAT, T 3F
FAAT TG TH SIS T TFd & oF d% % A oF 90 T I A0 Fad A-aAfaqfas =71 & fufeeq
iafaferT 1 ITART fAerer § w1 ¥ FHT F Fa7 T 6 o0 FFar 1 J6ar g1 A-afaqfd s &9 §
Farfega a1 wfafafert = o=t v sreeT i Jar % st # o ST 7 @96ar 2|

(12) st AT ‘e § AfSrq T 3% 90 & Afer 2, Hafdq qhrg gaey Afqfh qarast & forg 9 g,
FT ‘ATHATT 3T TAT * % i H HIS FAT T 2Nl ST T TS FIET SATHIET 0l S[ITUIr| 70 7
srfers AT-erfargfd aTer sishi &1 FRTASIT 78t 36T ST "1 Fae wfagfd ® =7 § e afafatert
H 9TH i, 90 & AfErEw i U¥ B, W ITANT FHIATSA & forw F6am ST |Jhar 81 Faer st forer
FIAFHL I AT AT ST o1T gT AR FATASIT 3T g

(13) "1 TF a9 F TAeq07 & AT St iih el FT HATEST A 6 TS Ivg AN o ST T gl THT T,
foreqr o ofl it FHT T A TN AT H o AT [T AT T FAFAT {1 HHT F G AT Sl
FITATE 1 reaforsh ot o ofq ® siea fha siar 2

(14) =1 ATAEST & =T TG, ST, foreqvr, sreren, weare £t Far sfw q9r ¥ T4 F A siF wratafy-
T &, T AfArafer & forg s v A=, sit i wta (srata afagfd ar fe-afagf), g i
THI-THT T A1 FIT ATAITSA [T Tat a1 i

(15) F1 AEEST & TdAT |§ Ifd a9 F19 T F FAdH ATAT AT TAF &6 % dgd d Hl FdH
AELTHAT, T AT 6T TIATHT, THI-HHT T FTE GIT [0 ST AT SATHIGHT o6 ST gl

(16) Tereror i Se-fereror FHATRAT & FdeT I LS Al AT 6 ATHATT SIT| AT ¥ o7 Fai T AN
4T A7 1964 =¥ 1965 F HT g
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10. HEITH % QerToren, TTHAH, THA T S AT FHATIT 0l TFAT, F(HLOT, FHEATAT HT 0 i< FgRe #r

R

(1) feveror serr T i<, TRAAT, ITAT ST AT T TH F a7 H GG LR F (AT FATAT T
TUT-TAT g7 T fRerm-fAgent & urer T Srem

(2) feveror =TT & fAgfe 7 o o T THT-THT 9T G g AAHIRd WAl 37T =799 IhRaT %
AT B

(3) Te-forequr wH=TRAT F forw, ¥ FqEEE-2 9= F U FAqH s@edE AIar |aE; eie aH T
IAAHTA-3 3T IATHATA-4 T&T F 7T |TARIAL S| AFTAT T FTIAT AT ITH ZET FATRT 37T a7

1 FE & forw arEiiE ger Freu| [giRe F o =aw o 26 a9 geft| aa9qa -2, aaqdT -3 $i7
AT -4 =T % oI srferehes o w|er: 40 a1, 45 A @i 55 7% FAT A § g2 (37 HATH *
FUT) W TEHT & HIAES] & ATETE AN 2RI, AqTHI -2, I8 -3 ¥ Iq97719 -4 F Ia&i % forg
AN AT AF9AFHAT FHIT: 12 99, 20 F9 37 28 T TF ZHMI

(4) g Y AT FETE F e 9% Fir AT

(5) T ATAET S FH(A, HHT TSN AR AT ST HHMT ATATAHTL TIATT FTE 6 ATl FT
FATRT HTAAT F ATATL ST (9 FIT F ¥ T THAAT, S S FAT 6T THAT FT T H27
(6) FERTT FTATERTT AT =T TEARTIELT o ST UL ATS % TeAeT Hhd il (kAT TSR | IS AT =7
T H AT FLAT ST

(7) FEFa orf<h % I H, T-foreror =Tt £ fiRe (@ -aw, FE-a, 95-91, T, Tha-a17) T659-
T g7 feerE g wted 7 wary aiufa g @ i S

(8) fifxwart i farwrfer wx, & &7 fAawor iw ser (F3r9rw) sarezrepanant 1 erivor areer warem afafa

FTT 3T H2er % srqeres ohar SITuem e et & i aft s @l woff, aar=ta, sfaf=gte 5
ATEAY & Tt &l 93 & forg aodft £t gferar, e wfea === afafa % areag & 9= frar srom

#eft st

(F) 7T FAT AAT AR o AATHT-6 F TAT T=1 7 #HfVeft Tff T 927 ST Jq=q9=-7 37 97 6
et 7 gareta AT "HredT At F WA ¥ 9w SAruAn '92-13 A ST 14 9% UaE F e A
FHHTA TT AT SITUAT;

(@) =TT A [T, 2017 § AR et % aqer, aa9am-6 & 1= & ual & forw wtEar #
HATALTFHAT SATISHITH % HTLTH H T T ST,

(1) At wat 3 fore wreeT Rfdrea s g el welt % v § s 9w,

(M foega B deame it afawis aaqrse 9T THIAq AT ST ST UE a9 ST "qihidw
T TeraATdY ST ATl Hiad-Shtere § YT R STu forerer g1 straahl &7 7T |§e T 6
FIATES I¥ SUTsy faa¥or 9% s fa e siros;

() A o€, a9-ar 8T 92-ar & o sSe-ag-=aa [T siv adt afufa, q@w atessr &
HAAIEA F AT ST il FTOIAT ST AL A, AT FTasd AT Ager IwEae g, Tat
Tefera afafat & st sta gfafafacs grm;

(F) = FEET ST o "qat oY q=-fAfre aT9EEt % AqET T Al A Gy i ST Ar9-ag-a9_
afafa g it STt qfefa SEfiearl 98 397 IHRAT F SR J207 & o7 gaT0 S 9% UF 3t=q
T T Ifaaer o et 8, UH AIAES! & e 9 3 S 28 [yiia =gaaw & sfees swgs @
LET S

(®) FEH ATAFHET & ATHET & 18, I T AATH] B 799 AT F GHe ITRAT g & oIy garar
ST

() == FfEty # === A uw A ates E@feat e S# e, i $i e siT a-ar siw
TZ-FTT A TORAT 3 T Teeiq-goaiaa 8 ATes T4 F it Tad=rdr g,

(7)) == atafa i Bt srqaes & o qem arfasT & qwey Tl o,
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(1)

(12)

11.

() FAET IFfEERl ® aaq &1 e, g3 gt f feiet ¢ 9w v F It
feomfaaen S et & e o T ST,

(8) || TATTEHTLT T /S o AT, FAAT SFHIEAT T (AT<h &l oTdT o &7 TEqra [&dT STus|

ggreTa:

(F) Sursy T T FT TR FIT 9T ST qhaT g Ifs T8 =0 aig ° Hfad g;

(@) a=wTE =9 AIHT A7 qre FEd gU TR i TERAT 0% FA ST 30 T3E & TeqTai &l STqaiad &
T e wTfERT % qwer TEqa F4;

(1) SAAE g & o0 TR TERT % §9Tad & (o a8 TEHr i /5T & 919 UF 999
afafa [Frarfe wdref afvfy ar S, avt-am, e fi s,

() et FqEE S, ST ST JT Afgar sEieE €, 98t 9w # A sta s
Z;

(%) wfAfa = F=ET % Sqa 9=l F 0 9| araeqwaqrst & F@ed § U FICh A e § TE;
T y2eie geaiawd Rdre; afafiss a1 Figeg TRaar fit AraeaHwar; Aqemadies wrars (T
TS BY), TT TEel AT Tedsh SETEATT g HeT-Fato § TRrET;

(@) =t A1 === At uF A7 srtaw Efeat g7 i wmderar gt 9 & Teqia e qrerer) a8 91|
TERAT, A-ATE, T8-ATY % (o7 TReiH-Iea T ATMEE q3T Fed & (o0 off &0 g,

(®) AHTT TaT TTTAFTL % TTHIET & o7 TTAT & FF | FATAT STHIEATI o ATHT o0l TERTTT FAT;

() =T STHEETT F HEH T il JeT 37 (i< T ordi & |7 Syeara f&dr Srosm|

STt F T% UH FHIEFT 7 G679 At Farel § qia=gin i Aoy g Fis aed avae & et

AT T

At FiF g 5 & ITUTT (F) F AqET UF LT & &q H, A G916 qiAfa grer e i

AR SATEHRT F ATHIGT U % AeXd YAHE % (o0 FT-2TSH-ASAL % T § Fe & AT Tl §, TgeAl a1 =4
=i % wrteaa % 997,

=g FiAfd it Tt o FRArE Fd g0, A 9T a7 T | [Haers, Ted Wiy & 9 |, g9 said
IAT ATART F AATATA-12 T IHF AHA TL-TAAT FHATAT 7 AT T A 0 Aq9AE=-12 T
ST % TR 9T FHT ARAAT AT TAH ATIRT F T | q1E 6 (e FIT ATANSA (AT SITUIT;

Fferd =t oY v TR AT 7 Safaq @ ofiw F-foreor FH=rheat v adt § e 67 ge F o
AL FLHTT & [QATTAEET ¥ ATHEE AN | AALTFHATTATE [T AAT STITATT FATIT ST T 3

FTE GIT SAAAIGT T [T ¥ qediae AT aTe T AAST FF AFES] F G99 § HahrT 6 T34
T AT TodToh FdT & ST THaere 7 oot [RTfel S&e F3dl &;

2o, T F AT GIHST U 9IS F qeqT & A= & o quw w=F F A= F Avy, <6 afata i
fermrteet ofF o 8;

AT T T FTAFRAT ST Tttt F steaer fe-foreor =t & oo ot sfes g 81 9 =
T g = avg i Srerartat /i STt €, 3 wter srferdy g, s et e e sreerd g,
Tt e 2t stawTes a1 T srfeeerdt grm w=hat F F4r At w7 2 agE Saerar som
Ao % WTTErT F FY % ATHEAT HT (6912 Y SIqHTad & forT 912 % sty % qwey T@T SITuam|

Serforer, werrafA®, TR 3R st FHATRET F =rer F forg Yoy, v o wiesy fAfer v wea- (1) foreqor
ST fe-foreror =Rt i o a7 wiasy e, gy 1 TR ST I=gEr S A, S oft Ay 2, FE
T T F o g qee F fRarfagen, i gEtad s et F ASHe & EAt A7 aat, F
FET 70 S " €

(2) @ 3 "aterd Femfas fFerAdert % aqar dom ar wfrey [t & oo = s e =1

TRTETH, & % TTEA ¥ Y4 * forw, gefaa yrfara usifEat i s frar sroam)

(3) TEATA F TeAW TTAHTLT F ATHIGT & ATAT, TR TRATHI T ITF % 1T TRIETH F TLTHA
AT T F 32T 6 [oIT, HEITH AT #19 (2%) ATAaw, 1882 (1882 &' 2) & dgd wad = ~4Tq
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% =T § AT &7 T2 F7 gEwar §; AT FA § Aferga iy deenst & B A Staw i e i
AT FHT HAT FT THAT B

(4) UF =T F WA KT Fuafa §, = F AT, FET AT ORAT AT ATHT HSA FT GATAT dehTeA
TTHTR FTA % SAHTE R, i At &7 yaem, Faer, yomae siw = =a awg f 7 F =
Hea # [Afea grem:

Ford T "eaT  fBat &1 wariad Fed arer =l "o #7 Fre @ [ory e F o aregswr aat
Bl

(5) ST T AT AT THATHLIT 3T IURTT F o0 Trer 1 Taee et A g v 72t |iar Srar
g, ST T3 FgT el AT ¢, HEAT ATET HEd T AGAIST (Haer % [FFAa F A & =9 [Atg &+
LT Y THAT 5, T TARTATT FIA F qad ATF TTEIE of@T Tedeh S|

12. sregger & Afrer gttt & Sefiear & yaa & e ffRem- (1) geamm R g, g, snfa ar st &
AT q¥ ot off s & faar |t srtrat & o gar w2, ST S A Y99 I 997 aTiHE e T
T F HATAT Fle AT TEEAT AT T AT Aal 0l ST

(2) @ear & Tt <t srafer, derform-ofrds Tem F arer FrwRat § se el & e & forw qreeeft
=T F7 oTed RAT ST Seaae T GTSawH ST SAtefHad, 1956 % SqEd gl Tg Afaar
Ff=ra avt oY =T TR AT % AT 6 JA90 F o0 A0 3T Y I AT G & (Qer-Aaet
T graeet a¥ fAfeEd = wed gu aame it o

(3) HEATH & W <reaforsn offtsh STqar FTdehd | Jaer & forw sarer it IHRAT, ATFES 3 S96 91T &l
FEATII F ATEAT | Feafor afvug g Heifa & o siw a1 gy st T S

(4) eI Ag gEAtEd wa F B T seEar i a6 BT qeqwdar & w10 Yo F dt=d gl
ot StTom) Feare I gRtaa s & a9t T SeEand # FEEd getad A sraeasarnst o
T A & o0 sfraeds: agte &< agrdar 9T gl

13. wEe Uy & forg Rawe- (1) "o i drerfors afvas G fF o8 =1f~e @1 7ee sy, 9He
T =T TFATT T&TH A 6 Ha9 # UF ATl ATy, gt 3=, arforss, fore, fasm, srenfieh,
TG, AT TTE, THTS F4T % & § T SATTF T U GLR1L, STGHTT AT THTS Rl AT & UH g &7 §
ga FI giafed = gn
(2) AHIET SreATIM F ATATE, VTH HEAT 92 A= F3 i Frerfer #24 % forw; a7 g9« & 3w
AR IUTE, ATAR TERIT AT T TEATA % SUIh ATHT 97 Tq: HATF o o fore, deqfors afvus a4
T T, W T I LJATd FHILG il A 8 q9 Tl Tgdl, [T d2& o1 Jahdi gl

(3) Srexfurs gfvws UEY Rreerfeel a1 % wwer weqa i

(4) 3T 91 3T TH 91 97 T Had § qgrAAr I w4 & O Uw SU-aiHia, AT U argsr fFersr
afafa a7 ST F FATSAT FT T3 FT THT 8, TR (6= Fd q97 ATwRAT T AT A g 6
T ST TAT T UF IT9A AT qTEF-reria et G S a9

(5) TETATd, ATATHAT F ATALTHT % SATHTL, AeAT0rw IO ¥ IULIE Arafa i Bereen & e 9w,
TS HATed ARAT HT ATHE JATTE, TG [LERTT 3T =T TEATT T FA & H0 of FhaT 2

14, GO § Sregaer o faf¥rer areasat o whamsh & fore - (1) derfors o= Jare e arer woas ofeft
FTe o TeATOrh HTAHH & TAT o9 o (o0 Lo AT (T qTE FHIT|

(2) TF = F forw uF a1 AfAgET FEFT ok B I 99 F U derta gt AT ST $fiT U 99 %
BT FTAFHH 01 SAATE o A IHT ATTUF FTAHA [ HT TIATT F0|

(3) FTAFHH [ & e & forw e &1 Mafortea fgiat g fEfera e stroam, staiq; -

(F) FTHFHH TR AT HATT TS | FEFHA F 00 77 A&d’ @i qeraEar (I F:2 2) F a8,
i =9 & sren-fed e =fR;

(&) FTAFHH FT e Srad R S 37T THIT €< o6 GEATHT GIT AT ST AT L[5 6 TA=T g,
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15.

16.

17.

(T) T HATTRTL SATIE FIAHH F AT §, T L ATH A1 I e HLTor arer a9 6f Fadar o=
F1 U ST ATer S AT aaw & i Tl g,

() FTEAFH oF H TEdT Hieew i AqATT g ST A= qgl g1l Ig FHAtHEd w2 & o,
TATHTT & &, TAF I % (o7 FTAFA (e AT T TTAerd Tgrar ST A0, F9rd % =260 a3
#r gig AR i sr=r yTEiE Fwet J gig i gaar § st=a 2n

(4) FTFR 9o F et % forv agfa:

1. ATHT T 9T FEFH eF F HETor, Hrer a1 Heree & o0 uF qrE, w0 6 qaty oo
FATHT =TT AT AT TTHEE AR F EGawor & qrer (nrmT Srerfors ad % form) a1 % awer
FATIT STUST;

2. S[o% i HHTEAT ST HLATET F AT §, AATAT AT 21 of § FATH g0 oig a9 § fafes 73 7@
U ATeqia® 247, =1 A< v # forw fafes w72 & o sqafea ase i st o< a9 &
oI SIATe 97 sraTia g,

3. FAHR F foru e awed woger =7 &1 QO €9 & TR AT ST sTatF Soeqe THd & =77
T THEAT G TIRATIT e Tgid F AT 9T FTARH T ALqTT 6 o7 ITSIhAT ° e =337
SITUITT| ETATT, ST T TEqAT 6 AT TTSTFHHAT & AT T THE ATTHAL HAFH T ITH g &

T W9 & Tfar T2 g1 ST, HYOT STTeqel AT e |TTHIT FTAHH % =77 § gt ST ST
FLTET ITH ATHAT F ATETE T2 20|

(5) Ta=mferat g=T FTHFH o HT SFIAT hedl | AT STua, S srater-9e® a1 a9-40eF Fgl ST gl

(6) wEATT 9= F o G et qFas § gqoF & aTe gq SUaed fhEal, FHT-Aolt $iT o= 9rat &
[EEESEENREERTI

(7) weam Afesgf=a dafd % T T F FET 7 G9Ed J[eF T ST (Sored qa1eaq ¥ ITH Fe &
TATH FHT

HATTAT, FrAghr, T2, T AR EHR- TeAF T 7T g7 AqAIEd 7S] % Jqam Y are

BT AT FTLATRLN % ATHATE HLTAT AT T HATAT, BIAFIT, T&H 3T TIERTT TEIT HT

O & AT & (a4 3K g i grEmamEl § [ F [ o ol 9w T91e- (1) 27 Fear

T TGATT 3 A I o9 qT F1AT, AT, ST FETATE H, TRET § ¥ IHF q1g< A9 ATg H, T 7T

TEATH T AT HT TATT TEAT GIATHT FOT| TgT FIH 37T UeATE FTATATE H 36 (HaTH 6 I 396

A= 9T AT AT g

(2) YHE ATARTL HAFHT F TAT AT 6 o0 FEATAE | AT Aard g1 S [Rasr § a7
SIS & UTerd e srauterg wrat gatad Faw =2 =7 ¥ Faiha o smon S v afw
ST R0T 3 THT TAF ST 0 T&T9 il ST

(3) Bfer T BraTaTEl | fAama & forw g i o7 I § Hae 9 [9 =27 ortae g (i) grmare
FRerT a7 33 &0Ta; (ii) T8 AT, (jii) AT "qar; (iv) 99 ST @ar; (v) Bt S amt; (vi)
FATE ¥ Taee; (vii) Frr-Fearor wfafafaat; (viil) Sreermer-ateast; (ix) Ty 3T I ST (X)
HAAGTH; TAT (Xi) T TREEA (e F470)|

A3 wee i oAt 3K FET T TATIISH-

JoTTH A orf<pat:

(F) Srfer i STEeTe dafed qrae:

(i) teFEe, TiereAur AT Auar-fAuTor FEEAT ST SqEeTT F R oft wisEr a1 v quisTtas v
sterspTiors FTAFAT FT AN w2, Bore w2, 7 B & & forw, a1 g waw fFu s
Frer Grfer ofidies & e & "ataa gt Frdwat & oo #, et ahueg (At F 92q)
#1 e e §;

(i) AT i et FrafEemet = gt & arg ge-ftaeT a1 sy #ews gaq=@ar |1
LT, (ATEHTA:) TRETF I T
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(vii)

(viii)

AFTEIHE AT TIACAV FTAFHHT, ATEHLTT TRITSIATSA AT 7T e TOrh ATARTLT aTel TATHL % forg
AT A7 Fagelt Seam=t a1 @At % A1 A NTcH HTET § Tl FIAT, STl ddh oF ag il
wiafafert w1 geer geam F (Farfaa) Bat @ 2;

TEITT o STeed, TR, THTERE-TA1 37T 9+ qiod areft, Seam9 & IZ9dqT 1 6T 98 F
forT sttereme = |rerer HfTAT F wwrem F forw, e Frewy i afatatas F o,

FTEATT AT TR TRATSAT 3T JATEAHE T T 3T UF AT UF F ATAF qFHT A
TRATSHAT F9 & forw) UEt aRsETet 7 f@3aEwor, 9 & 97 F 97, TAF a9 a1 H Tw5
& ST ATt (e it fore & enfoer R sroa,

ATt AR, TTITSAT THRTT FEol; AR SGEAT | TA FTA AT AT § SARAT, HEATAT A
Fataa, e fGaefta a7 aguefia @ oo ST ¥ ST TeAeqqr it TATIAT F U FEreed
T FTAT, TH g il aQraedl WS & ZI AT AT il T F Ih ALTAAT & (7@ qHT
ST LA T IFHIE 6 9T,

TEITT 3 979 92 AT T o777 9TET & 979 696 &9 & difg® 99al & 994 § e i Fidree
F foTT Srerae AT #liY T8 ITH AT,

TerTe Bt 7 Tear Fa gu, Sifad qaar Afdw # ATaarA® SUAnT FAT i qeted
TEAT F AT ST Aqael | TALT FIATI

(&) FTIFRTE forear qroer:

et oft wisET a7 AU, go, aaEtoa ST SR #TEEAT ST Aag wrdwE w W,
HfewAT=a, | FIA AT AN FA % o7, qe7 it IEiErT i a9ie T o+ g9g § o S
TS THATY T ATHIET FEA & o]

foveror =TT W

(i)

(ii)

(iii)

AT TTRATeA, AT THLT FEATAT o for, forear §omer g0 F9g-98 9% Sy Ateg=an
% AAT Mo S & 999 § AR d497 6 9 S HEH; ST 91 g1 98T AqAIEdl &
T T FTATAT;

TETErT FEFHT AT 6 TOHL &, qTE T T&T ATHIEHT 1L (A&7 HoATa o fernf=aer &
ATETY THTHT AT FTIF GHT F SFEd & (o0 7 3T dae § Toq =g= qiufa it
ForRTTYert % STETe See qTietoe o [Mgf<e &t o= ord a7 2T,

Tt FTIHA AT F T T TR AT AT HHRT FT SAISAT AT 376 AT A7
FAgfRE T e o1t &7 qF FTAT,

(iv) & geEt #, 3tea e s AR F are, arst, defie atafaat, seesr amtat

ST FEATHT AT HISAL % 17 [ a1 areft et & sterprfors aeaae S F3 &g
FATT 3T, Y 7g gAfEa w7 B o9 fi Bat &1 zd6a a7 o =i yama 1
BTl =9 q¥E AT AT T9T T Afoid AT a8 g AqAIad 996w A tafet & dgd
(TSR % At sfi adt & 90T % €9 §) or@ithd 6T ST 3] a9g & a9 @i
gfaad 1S T T&qd it ST areft "o i e § giwa B ST Atz

Fe-foreor FE=TRAT F AT
(i) ST et 3 STETe A7-foreror =Tt F forg fghte i & 9 § w1 FA;

i) de-foreror swHETRAT F Hey § WA Yagw geqrEt f forw forear s gy awa-awy

T ST STTE=EATS T 91 T Y& AqHIET & AqATE, Al Tenaret ofiT #4971 & Fa7
ST oTdT &7 HATIOId AT Y AR FAT;

i) oferrsET, srearet Seafr ST s "ErEaT FHEEt #i S w9 o T gg
TtEa =g Ffata fr Rrerfed & sweme aw 39 ity i e 6 o ot 1 ag
FAT;

(iv) ~ TEATHRT HEMAAT, TATgRIE AT 99@E< qareq & foro Mfsrg-srdse (Reafom) afga

o=t AT AATEEI K ®T § Y@ w7 A FwAr siw G f&fore w9 @ getda i
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(v)

(vi)

TRRATSHAT 37 @ AFTFATAT & Tael H I reatas e [gie £ s ot &7 a7
FAT;

Aeas & wfgwr & g de-faerr wg=ntat & oo afm g=ar aafta i oad & v
STTereah AT FHTE (Y07 AT ATAF T &) FT ITHT AN-T7 TATHT FAT;

FRIH AT IT THF I § AAT HT SEIATT Heh, ST AT AqeqF q0AT 70, Fe-fareror
FHATAT % TeATdT FgReaT &7 q97a F2AT1|

(F) HEIRTT HIHA:

(i)

(vii)

(vii)

(xi)

(xii)

(xiv)

TEATT & qeAforeh, AqEeT T YTH=H FAT & qag § UL qdT FwI7 7T Tiatafet s
FAT AT TATIISTT ATTERTE F Sfiae Termatae orpat fiv g orfrat &7 ST 3T,

eI 1 AT | FH(Ad AT HAEAT a1 ATHAT Hl HG(9IT FLAT, Aqae, FHATAT ATIA,
T, FTLAT FEarasil, ATagid aie w1 AeaTad FIAT i geareaas w7, ¥ §eq1 % ATt
% JAE F qgd UH THET FIAT ST A AT T FHAT,

ATATATH F TTFLTAT T IZ9AT & ATATL, AT, AT T AT 6 Hag &I=1 § FEATT ohl
GIST T ST ART 6 (o70 UF FHT 1 S A A 1e77 F2AT,

AT T AT § FIIAT % Agd TEATT HT IS FHAT; 3T TH g AT9TF AT, ITHAT
IqT JHTIT I7 IE ZEATEAL FLAT,

freft off sfafea TrgrT A faergia Rer a7 S97e % dgd ATaT AT HaEdT & (ofT §eqT &l
ST FHEAT;

fafere wraf o aRASATet & @I FA, 7 o7 TR G & g8& Se9d1 Hl I FIA 6l

o # " st AT argr e A1 A7-foreror FHET AT IAF HATST & AT FIAAIT A
=R FeaT, i aredt et i gowar F oy g i arfetas a7 F73T;

foreror e fe-foreror =T, St gvey Ry oft seiE w AT 9% f St F o S
afefa a1 s afafaat #1 o w2, 7 gataq sty (Sr= afeery, yeqia afgwrT,
AATHATHSE TR, AT ATIFRTAT) T HTF e,

AT S e g e -foreor F=hat & qay 6, Satea gEtaar g et &8,
TET S ATGAT, ST Y AT 2, 7 AT FTAT (Hoa #2q, afE w1 27); o7 wrwet ¥,
FSTCHS MTATATETT T AR FTA 6 (70 seqer i TF TAHid aeda gl

TOreqT 3 fe-freqor FHATRAT FT ITLH TeTE i T&l 9 FH<h FAT o7 qerates ey
F TET AT T FIA AT UH HOAAT T TOTEAF o7 =i orf<pai diuar, g6 i gars
ST FH9Ter FTATOTEAT 3 Forw srarerah s aefi=Re A= ST 3Tt =T aF;

TEITT F 315 FTHRIS Al e aq79 & forg ==y, gfEramst «iv et #1 a9
FEAT 3T AT FLAT 37T FAA 7 U T3, FOA T AT T F AT i Prearreat
¥ fdga & forw, -fareror =it #r i siv St g,

Uiy T qRETRT F H6eF F T | FTF FLAT AT GEATH T g i ey 9¢ s
e srfepTet % oftdsr &1 qeferg v % O sraens o aefi=ia 7T S arer Fraarer
FAT,

T gt §, [re 75t {9y = & Seafea TE B @ §, "@em F g fBat w oo
ATAATH IUTT FATI TH T % ATHAT Al (o o Toq qIE 6 FLqeT Hl grad a7 ST AR,
== i, =98 oo o aeera (wRade e ey "R, stfafay s et F aga g &
B I (A9F-A9T 9T TR ST arer gerd |fgd) AT TS g0 AqAied qHT o= FTET ST
ATFIT FT HATAT FATT AT,

ot srfarre e, 1978 & afafAfese=s & T A9 &y & &9 # 1 F:347 3fi7 9
T & AT F forw suersy sy At ortfeat @1 w3 A,
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(xv)  wifors AT o7 s Al & agd famT & W@ & 9 § F1d F7A7 3 AT G 5

faem % forw Suersy weme e orf<RA T ST AT

(2) farfrr arfep:

()

(=)

()

(&)

()

@)

& GTAT AT G i g=rferd w1, BT geareaal & &7 § JF-gearea? w7 & AT H1
TART FIAT AT TATHAF T2 I FH1 F a1 ARt  forg wfee wre v giaemst #iv =g
FIAT, ST Thel & F TH AT €97 7 ATere dai it (Faerd & forw w07 3q-Har fi9 @ma & afaes
TED);

TS gIT Aqerad fFaer fafeaee & oqame, o Sqaf=d daf § e i i (FraT [ e
T TfeY) ¥ sreushtiers fAerer & w34, St srafer 365 faAt & shw wfor = afw += &
srfers Tt grM;

ST AT 6 TIEAH 8§ IRT SAT H1 249, [, BT qgrEar, g J&™ #73T,
Hafera afata 6T e T

forequr v Se-fereror FE=TRAT F O T, R, $T o= A Mg T8 AT, Iedrad
ATAEET & AT,

TEATH | T AT ST 7T AN 6 AT T &I ATl ARSI ST AT 2T I AH ST
AT,

amT= A< [T, 2017 F aqaw, e & o smEers qare, Pre afvar s aef=ie
HTHT SITAT 8, T SMSTHIH AT,

T A< =T, 2017 % ST, o1 & a9 @Td § A@iihd w1, TF fGig a9 § 79 9
g T AT AR,
T At [T, 2017 % sqame, BT av % e stger, sy=tora a7 stafares (et
AOFT & q¥) H9, A7 T STFRE, T ATATIAT HeAT F eAfaired aeqel, St =41 «r@r
e T9 1@ w99 § ATe Tal al, & Haer Hl AT a1,
UHT Rty § gt F1E T ITaeT_ oo tad dai g AT Jgi 9619 % forg & ey fRemfager suesy
TEl 8, ST T TH L il HHI &l gL T Y [oAT T, AT TFLT HEATT ST (HeTF Ge91) §
EIAEREIEIRICE o]
FATET TITAFET, P2 3T AR T TaAT § UH-£q7 ATAF FT ATHIGT FIAT 3T Tt feat &
TATE AT F7T T FATAIT & &0 qaedqs a1 FH=H qqaral § ge o7 @y st &= m,
Ut Tt F i yama (3fE w12 g Aeas & gt BT of<mmt & stees 980 ger
ElIEL

Ford T searantora arfaardy st Ao gr, ve e amaert & e, e s s
TeAT it (Feer & uF T fee) &t /sy 6l aeTshar g,

THIA-FHT T FTE FTT aF 01 TS GSi1 ST A A % Harel § TATATONT QAT T STIRT FHATI

18. fAers & TREa+ i aa= * e yeevia Sged- (1) s A< = 2017 & =9 229 (xi) F J99T,
foreaT FATr 3 AT FEATT FIT IFAad Uk THATT AT U< gearea< v S

(2) TE THA, HEAT % AT T ATIEEST & ATATHT AT [OMTCHT T %1 T o] H A<h HT
(3) =9 TATE & VI HIAF q&F A&AT il ITYhH &7 ° Ah FLd &, AT [ qTgah % TRe; a1 37

ATt eI, saiia AT ThRaT Thued; oY a8 fu 9% fRaars aiueT F ygee gehi &
gfafater % =7 & #amera g o Seefed g

(4) TRzers & IREAHT a9 % AT | &T 998 F T IL9T ATHH g (i) o ST HATAT F T qEAmH

I ATfis &7 § gearatia Ay § [AfRa §; o (i) afafew aEersar F & §, S oy qee
A afff sraers gege 2, 7% 7 2n

(5) EEAT & AT F0 < S{tad =95 &1 419 § Tad gu, giutd, e & | aremr aomet #, fBfore

TR ATTEE [Meiid T Tl &; AT AT 6 ATHE T 0 &1 § T@d gul
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(6) THATAT ATIT | TIT LT TAATHTT ATIF ¥ TATHATET | THAY § Ferifeq et v qfd #1
AT %7 | %7 80 Tfaerd grm

(7) FATTEAT % TR0 IEAT &l A1E G, ATUH & F FTAITST 64T ST

(8) fat ad % |uTud u¥, =¥ srfarfaaw £ amr 11 i STYRT 4 F FAqE, qIE AF Ta9d AT
FHET TAF Te7 | T2 329t * forw fAgers gy wre anfis geoi= ff e &% o=t 2, 3fiv 39
AT 9T, ATAFH H g 11 & ITIRT 2 F G (TA) & AGA, A€ H TRAAAT 9a9 I8 TH
forerier ¢ Ty 2

(9) THA F T et s arfis yedv-awH{ier F @9 & qug, gfufa 7t sraeas awsr a1, vF
gfafsd 3g e seam & F=rad § oTqwa aTa et argdy fEawst &7 =9+ FT 961 8l

19. fAzer® # afeai i Fde8- (1) FRers ST 7 geT FEFET ATTH g T §e19 1 9 T
AT
(2) Tz wee & Aot & wraieaa & foro Seam g
(3) fHaers HeaTe F W@ reAtors A, reafors aivug & sreet g
(4) THEors HeT % AT SiY srtertaay # Sfeataa o= ggaqet @ fufa o wiaead fare ger #3m)
(5) Traers = waeia it Ffvear, SATATRTH F LT F ATAT TEAT AT IL9AT AT I TaF § T Jr0sT|

20. Fa= it =TT ST @ETd F e QAffem- (1) swae f e siv waEm /e g 9499 s fatr
afAfa & Ao T ARTee™ & dga fhar Srur, e et o [t £ g5 & HimT F sqar
IS T TfSa Fowam = gn

(2) 9a9 A< FF qATT FH qATHAT § qIE FT ROT, TATg, ST R qar Y' w00 - (i) et
v Y afe # fRwreA, SShfaafisn, are, sraaw, wde, @fEer siv fAmir afafatet; i)
AMiheqe T TRATSHET Taed TATEHIT, TaqT qThAl 90U o Fuior usifEat afga qawerar
qATEHT it g, 3T (jii) THT T AR SATHATT  ATHTL ATl At IR/

(3) wad 3T FF FATA et faawor, T, femea, srm, 96 & aqamE # ow gematas
T T A ST TS G TATATT ATHIT 6 T AT FT ATHIG H

(4) =TEF ATE, THATNT foawer, e, grEw, @fFc, amn, aqam, Sshfrai, adfe i e afza
qAA! ol TATIAT S T@vETd e & foru foegqa afiasmT e & sqam; a1 9w a1 g
T AqET & STANT & Hael # TUAT FATAT F TqHIEH; AT IS FIT ATHIAT FoI o AL R
ATHITET Tl % Ha¥ T a2 TATATST AREAT 6 FATETE R

(5) AT & F Ioq HETLAT H THTLAT T TATIAT ¥ T@L@TT TATHAT ATHIET T AT ATHET &
o s ora erfrat & srgeT gl

(6) THTTAT #T TATIAT ¥ TEw@Ta it Tiwar arar fa<fr Fawi, 2017 s& et § AR e,
feer et o= w1 =fte Mo, e [Efoer, a1 awa aewe a7 99 gafaq ar
T FTATAAT GIT TS AT 77 HATSAT T TR F (0 T 9T, qai i i y&5a" &
o et g wae |@igar, 2016, I7 €I g IRASET Taeq Tdg®e & &7 § [Fq w0
TSI & I2AH T TRATAT F SATHTL G

21. e it BT samaegr.- (1) deae A smEr-qiasr, a6 =57 #i7 fGEw, aahs aErder

Tfdaad ST AT oTaT qLrereh g7 Sehfard AT oY o= e srerg iy F#3 aret Faefoe =i

AT I g7 Ay dEiws a9+ * qgd [y s § qoq-u7 a2 ardi &1 arus @& a9

TET

(2) wEAT ST Rafa o7 oFad & an | "gl oY Aeqer gEFT yoqa w2 aret @rai i 3t Ay
EUEsEakeE

(3) IS HEAT #it AT i = FFavoft o qoq-u7 ¥ T F 0 Aqiies @ Tieqs qigd oJ@r s
#ir fagfe w7
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22,

(4) weae A @rat qRawist F T=ae a9 TR (i) THE FIET G ST 2T A AL A, (i) qedrs i
AT SiiY I 3T e T AT, 94 T |

(5) T fa<fi werere i foarfesr i yaraefierar w1 ML F#34 &i 91 A1 [[FOus Ja1g Y&\ 74 5
form; amat s dmEr ader, Fae; awe; saiad [EEer s Siem yeee; s s A
AFLTHATAT T STAATA; ¥ Ao weet i seararirg afwat & dfeF =17 1 TqHET I F91 &
for, we oy, [erer s ST 9dver afefa &1 oA Fwar, S O 9 g a BT S g )

(6) TEATH FTT < ATA ATH F Held & a1, Aqad] &< a9 % forg Juriee a6y yarg fFeaeft dame
FT A o, e siw o afvar afafa v seqa Fom

(7) HEATH g TAF fOHTET % ofd & vsg faat & fiae, et Auer &1 awatas Tl JaTg 3 sreft
ATEr 3T v =it a¥ & el & forg senfa q@ar yarg fEawr qaw B s s &,
frerer sfw o aftear wfRta #1 yeqa BT sToem

(8) TH&T ATE fA=wort &7 = a¥g & WTEY ® qam< forar sru arfe stgrery et & FRateor siv 39
ST AT YT, AT, 3 A0t FT FrAems=H a=1aT 1 o0l

(9) Tratfea amEet 1 @ F3 arer Retfia arforSas a6 § s, gy S e S aeEt F oaqame
gaT =Jreu, st & &=, Faer siw amEr e afafa grr aqea & ae g sqatea G T
THAT g i St FoF Farer Bt § Aiga 2

(10) for=7, fR=rer siie ormam afer |ftafa i gas aoF ®, dfgaw o= =i Faer £ Fafa, e G *
g frw o Erer |1z, &t e seqa &t S

(11) TE F ATHIET F ATATY, ST TF AT @1 AT TS T TST HLAT

(12) TS G HEAT & TIIARTAT § | U il T @ AT HAHET & =7 H g B srom

(13) T&T G AT FTAFRI, HEATH 6 [FaTa et oie forar womer o7 st & disgar et
& ATHTL, THTET AATLF @ TLUAT 3 AT | TINT TZF HT| {ET @l TLHEAT FIAFET ATF
FAETILNEAT & Faterd Tt ATt § wrer Haer w1 fdre f:am

(14) ST or/@T 93T atafa vF Al § 7 & 7 UF 912 9% R0, T JF6 Aa9qF Tgqd g 17,
AT AGTILAT TTTAHT il FHEAT FA, SALTHATTHL SATATLH or@T qereqani o fHenft, e Jorer
ST TTRATST T ASTEd e o [olT IUIH Ao AT ETHS FEATS AT AL-ATATAT HT I, T(S
FE B, L& HAM| AT T2 FREATS 92 TF Tddad TAF doF # o7, Faer, i @ aer b &
ey ot fARaT sroem)

(15) €T % TS & A7 T TT QAT & Joi® = & a1 goq Feers & fure § sfaf==a F agq
AT GATH g AT

(16) faferg warsT & forg 39 g Tfiga o+ & Stea ST s Rearfér & forg geume fafser qmars
Y ST SEATHI & AT STaTaeg grRl

(17) FAT Tear e oY g T FaEEt 97 a0 fRe [ael ST qa 3896 99799 & o0 9ed &
e 3w wgTeraT adterd & uia oft Staraeg grm

(18) HeaT T A< Staraasr # fafss Jeanfas o M srasasarstt 1 Aquare gated war §F
AT I

T % T | TTH & I FTHT HL AT AT 7 AT T04H7 -

(1 T

it @ Fear T ate g [, s, 9T § I 9], 99-a9T 9 S99 g1 T 89, 5%
3T 7 YT, FRraedt, Grag i, e, ST, SN, &1, a9, ITHT ATH 2|

(2) =R AEia e arfereor:
AT % Tqel AT G q1 % A 13 (Faer F oo i) Feer F affsr & oo anteets
frgia i e g

(38) e = forw fRemtader - araTe=:
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(4)

(F) T TLHT & FAAT G F Hioar RATHEer ST TRa T3 F qrasii=a STHA (a9 37
T FEHTT o fa<i Fa7 foramr & fRem-fAgen #T v F7d &;

(@) s Ataf=aT, 1961 (1961 &1 43) Fi &m=r 11 FY IT-417 5;

(M) = |l F AW FT T g9 qTer foreAr wATerT * fRerm-fAger, fovar framr F 8 ¥ 2017 F
afvas afed (Y T8 o= dome, s o 9 21)1

et gafaa feentaeer - geom & forw fAfors:

AT AT (ReTAaer ST §T 9% AN &1 ¥ HEATH & HATAT 60 THid ¥ HHT FT a1 § T@d gu, ATe
At =1 FemgaTe Ferer BT s, s -

®)

(6)

() Tt ot ferer % form wntesie gl qeaT, aeran e 19 % w8 § g Frg | fHeer w7
THA, HeT 7 qAtera wo B asft derfaes fRer-fAdent #1 o avg & squres 2,

(@) STHT T i AT 9T T &A1 <o g0, Tgd ATdF Had qod aTf a8 9ol | a9 FAT 76
T SO, STa a9 36 99 I g1 ATl AT qaqTed® €9 | &9 9 8,

(1) TR & o S0 & "ag |, T TEqIad a€ qrasiaa 7 F Sa1 6l T ° STHE gt qehdl g,
ITF HTT T Fed H7 00T Ik TR @rat e FCreaai= aroe faret & srafess Fgoor
T AT ZIHT AT, qTreh LT, TLAT A ATH 6 I29T IHT HF § L gl 7o,

() FTHEE FHT H GEITT 5T FFAA He &l Fa9r &7 fFshed T8 71471 S7 q960 7 2

(F) WAV FIT AAE T F JcIT GG F IF G AT GEITT FIET STTRT0h AT dTHRTiorh
THaer ATAT ST FHAT g, AT TR F AT AT &7 T ST 39 IL9AT o o 3 Srar g,
e fore 372 srafa & w12 &, i et off sreameft =0 & orrgs v & Fae seqsTe & forg
frerer o st =R ;

(&) ST AT FATAT H TTH STILH ST HT AT FAT & (AT o orT), HeAT Fef ITA=H
I U¥ A=Y FT gaT g, ISl ST Trered AT & A= Bl fAfore awama & &,

(®) @Tatd ST stferran &= a7 i safer F oo frar smoam e s 't fFerer (ar areEt #)
Ity s a9 i srafer F forw fro sro;

(ST) TCIF 99 }TH & Held & aI4, AETHT G av & o qa@ar yarg fEawor, T aw germe
FIRT AT TR ST i foay, fRerer siie o adver |t & seqa e ST,

() ST YAt et # =] a¥E & WTRT § JATY BT SITua 5 F ferer o o s, #ET
T ITANT T it &7 [T F+2 | 7 7Y,

(31) et amEst 1 Q@ F 9T A= arforegs a6 § A1 FA K o, gfq-dF e
AT F7 g1 T Sron =T B auw-aag 97 G e o et e afafw s e g
FATTed T ST e 2;

() o=, fEer sie o gdher afafa & v aoF 8, df¥eaw o= e e f fafa (Rt
famTer & 2 o o e afga) & g=ar & ST Z6F @897 qgaget gew 7, B, Fee
T or@T gdrer qrata gy oo e gaeft Fotr (St B afwfe F srerw F wwwdt @
TEET-HITTF FIT &1 TR 7T 8) S Taad IUersy a€< 9¥ FAT{ead FhaT ST A1, 92 &
FHTI 912, TEEAT G FAGT il SAT=T10F Hod 1 FT sqei1e 60 o

TRt T TATA TSI

e i famy, A ol @ adver aiEfa g oY o7 Y9, S, 9gEdr, ST, S8, &,
THIIT, AT AT T F &9 H TR g7 F 991, dq 3T g7 9%, a7 g7 Ie J<rar
T STANT FL

TfyeT:

(F) Ao F T fF 3% ¥ squares qar & o aag-aa7 o2 o, Fae, s om@r ader
afafy g faer F Pt i aefier fi srosft;

(@) Tt it et % m, Rt =i Mt § #1 F=e 98t 2R getih, sTEream
afxfRafaai #, afz deae & Bar & &< fG=ew G s =g, av a8 91 #F 93 S=iad *
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Ty AN R ST s Rt & 39 ST 9%, =9 avg F AqEEd i aR J, qead
HTAT ST
23, Fear #T A F SUART 1 yEE- (1) qeA AatE q9reat 9 5 o, Taedt e deafor, aEearT
e aivrsET Tiafafert  fore v wme & aream &, 9r & A oI TRt o6 eI AT Tl F ATeAw
T, 3f¥ IUGTE, T, TR, AT, Faraedl ¥ SR, SRRT AT HEATHT & TATATAC0 & HTEAT & & IT9 a7
ITH T THRAT g
(2) == AT T ITTRT FEATT FIT Iva! 39T o orw Foham o ek forg 3+ s fova < 2ni
(3) TEITT wrFaTors A i "@eeqre dr fuwar ¥ oo v wrys [fer s=7 "ehar g sie fAfae
TATSAL o oIy Saraedt 3 e eaeTter &7 f¥ g F7 gaar g, e forw sreea o s ae6d €
(4) ST FT ITANT ATE & ATHIGH  ATHTL RITI
(5) EEATH F AT AT ST & F7 ey "datera === & srqam fFFar S aear g1

24, FIAT, ATAT, T GO & TG40 6 gHrer F org wd= goidt a1 [FLwsi F 998 F 999 H: a4Q®6T- (1)
TEAT & TIA 6 qHIeT & o0 Faas uSidt a1 F9wst & 99g & 999 & q-aiis Al 7ed a=aaq
Tfafy g dome o st

(2) 39 TTE & AL-aL1h, o ATHAT & sreqrar, Mefertaa qgaet # ot g, saiq-

(F) HEI F T2AT At FHIAT 92 FFAFAR A T ATAN TG TS ARG H T U At i
TS sraem a1 yerae et gie g,

(@) o, fFawst & v ayg ww e R Smar g, ar zee forer, se, sy, &ee,
ST, e, |THTor 991 I7 dTasiad JTad & & § IA8d 3T 995 aq9d are
iR AT i
T T THE 1 F7 F F7 UF qa7 Al N

(M) 9T B FAAT TS UH USrAT 21 AT TS #w Ay, T w41 et § viRkg 5y freor
TEATHT o o, At fAwTor, omae i y=ei= /TT 7 Aqg9d ST ST T8 YEoiH Hohad, qaTaT
AT e e, THU AqHATT ¥ A F Gag =1 § A09F IFHeAT & AAH B T AT
g,

()  USHT F g §, 3t =49 qrarg A< e, 2017 § afvarfea st st & w1hw
T TR % ATATE T ST

25. drerfiren aftws &t afxra s -

(1) &I F e, S GeafoeF aug F oreqer gi; S (STRTa e siT SIqaeT), 3 (FTad oY S
AT, 3T Fea & aeft g gaeq Seafors afive F qaeg g, I a9 6 g §9=T 97 gy A
FEet ST, AFAEH F yraeni w1 EFfdEd ae 7 gul

(2) Sreafors afvus Afde w0
(F) TEATT GIT AT TISAHH T AT 5 FHAFAL | T4 % (70 7@ 37w whHaT;
(@) FTHHAT ST LTI TSR At AeAT0rh AT ST IHH e,

() SrerforeR FeieT, THET F "=TAd & oo fRear-fAger s =5y, Rvermr i s reafors Teear ar
IuTfer T LT

(3) drerfore afios fAer sreamaer aaTusfT:
(F) TEIT § AT H AT,
(@) Fea & et B, R, ywrr 9=, i s o surtea oo Ratha e S arer
TETIT o TSI,

(@ F ot oren aga grEt & =B, R, ywror o siw s Srerforn-oftds arsawt | yaer fRm
STTURTT, S & it areanst § orfier f3ha ST, & g8 avg Aeafors Iumter & ar 2,
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(=)
(®)
)
(®)
(%)

AT, Fragier, T, Taa o et forqeor £ ord;

sti= AT, airerent Sie wearett & e ft o siiv wise s #dex;
THEATSA T FATA;

TEITH o FTAT % S AT TATT TG, TAqT

T Rt T ster AT ® S @t fu ww AfAEert & arhEad ' § T g &1 AT Ive IArad
FAT 2l

(4) Sreafors aivus Feferfed we o F5, said-

Zor o Frae A7 arge U gfmw i et £ e w5,
HIS[aT eATorsh FTAFHHT T &8 FIA 0T (RITLT FAT,

aeq AT g # foreror, wfereror, sqEeTe, SoHTIE AT ITHAT & foreror sfw A ST
wrfafatert & foro 9o et &t =AaroET AT §9 FeA i AT #7AT;

AT 37 fFgen & g+ ofiw of=r yfafsa frateemest ¢ Bewe =i & S= gafes @i
AT HEANT il TATIAT 3T T@L@TH il [RRTIET FIAT;

geqTd & TS ofiw fem & i i Forted & 907 o1, S97 5 q99T-99 9% a9 TqF qv
TqHAT BT THAT &, 3 T T THATT 3T,

aftaa o 9% "€ F <9 ST SeT Aafd & FHIARHAL, g, Araiedl i e i
TfafaterT &t awter FTAT 3w, STt |1 a9TF g1, U FT AT AT

eI H AqEITT T A T FHAT FAT oY IF [UET arel A8 & o Siedrg e
TEERTY ol HEITA el 3T HOTE & a1 § 1€ %l AT AT,

JUT-THT I A1 1T T& UHT 3= OFTT T STANT FHLAT 3T 3177 F1F FHATI

26. fRreqor frTT & &7 FT TS (1) FII-HHT 9T TRAAA 6 I¥ F oI Tg TEATT & qTEY FHII1E THGT Y
e yege arRfFafaet 9 F 91, I8 AaTF g ST § [ GEA F a7 QeATOF ST AqHeTT A
AR W TEqE a8, ¥ TH aq, HeATT | TheAl, TSq0T, &0, Fai i Feql St 75 qeafors shredr o7
AT, TIS[ET THRISAT T ATH Faa; &, IEH AT Ig AT FA AT AFeTHdT g qha | 2|

(2) =9 T3 d AALTFAT FHIA-HHT T HEATH & fawe, e ofi7 e Trsst & Faaa+ & uF e
* =T H AT IIH g qHAT 2

(3) T® AFTEIHT HEATAT § TUHTIIF & § HAA AT HaF GHTT T4 &7 Td 2| 8T Tl g T qedrsh o
FTE QUIRTICr T | G, AT Ik ITH (= STe7Torsh SeATsh | [ €1 g7 Tahd g ST 39 AT HE
THTE F TEEA] 6 & H TF G 3d & ¥ U ratater a7 e Za F o & frerasar v «mr agw +
forT 1w 2 2

(4) FAFTEHE FEATA F T, [T:ATHH, @FaT a7 IgH T Foraed & forw saqme S arer aiar
Frama gt

()

(=)

()
(=)

U THIE & Mo, TA:ATHH, e a1 3gH oY foaed it smasasar aggy g« 97, s
THHT FLTTT FIA & [0 UF AT YT T T g, HEATT & I8 AT HIL 6 Taod T &l
&I | T&@d gU;

SreAfors T uE IFYT ATHIT T T&qT XA1E 6l ST Hl i F7E 6l g1Y, Tara oL WHIdH
TfEdd AATgRTT AT T FRRTel Y& H3f;

THTEAT F 77, ITF TS TS T STA4T R T Tl B
< 3<F Fiufa it Rrerfert av sfta [t o aerar 81

27. ST Sf =7 IO &7 TS, ITH F 3L F14-
e 9T ot & ary el are S-afEfadt #1 Tod F a6d1 &, 54
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(1) SATHETT T AeATOrF FATEHTE FIATT (ARTUHT) F T £ ot § 3 At 9% 918 Fi1 q9a718 7
A Rt weter frwreet 3T ot &

()

(@)

()

(=)

)

ITETHH ST ITSTHHT HIAAT 37 AT, STy 3fiT qertefi=ar; Sreafors o sqagr wrdwdl it
forear sfe faraeor; srerene it STEREwaT ST gEaT § U

foreT wererT % gt "eema afvgar @v=er § AR graEsSt F avy g@eemw £ defure s
FqEAT Tiafatet # §a war, SEd e, afenm o 9 ree; aqEge i 996w
T AT S FHTATrdT; e i wraw gty onfAe §;

SENT-HTe, dlfae GIaT TG&7, ATeIAT ¥ L =ar § 477,

T glearhd e v SqEaT™ FTAFET F GTEAH ¥ AT g7 H ASGd Fwdl ¥, 3F
et Y TATI FY ST Goa-gig 7 RagF-aqie § 90 921 grie #:7;

HerT g1 T U s g % o Searaswar qree s yedl @A e fve,
ATHTT 3T A % ATIART H AT AT TFHT qigd Araia AT,

T g7 T ST 72 STEeT & TROH-STETa eaihd, T e % e o e i
TH TG & AHETT & J[OMTCHSE AT ATATCHE TROTHT o ATT-AT THEF TATT HH AT qTHTSH
RIERIE:]

(2) 3, TAMER U WHITdE TREdT qATGHT AT (ATASTALITHT) F JIH 6T ordt § are &7 °5
ATHEAT § ATara FRreTiel F3AT e 378 i HeAr orHe 2

()

(=)

(=)

(®)

(1)

It Raami $iT =9 7 § A A0 F A9 §; GEAT T GHREIHF ST G gt
At e,

3f®, e, drederfors ToreifY sfiw @er ad & |y dena £t st Fse, Sar fF 9 g
T AT ST FHhaT 8, F HATead FT, TG (AT, THIT AT T AT % Hag &A1 § A0
ITHEAT F HIAHT 1 TTH FIA 01 (T § HeA1T &t Wiid | 7a2 Fr, sa7 & sfaf=ze § Afga
e

TEATT T T ST &0 Fq¢ 92 A1, I, FammE o ome qer, y=2ei= A, s
S e, foreror, wfveror, srerem, SeATae, ITRET gfeveror siv A siw aere s 3=
F TorT erwar R|tor § TRre F9 § 99 a9,

s gotat & forw At = % =T o Jf9a=a iaareT FTawa it gorher 9 F o
Tear Bfoee =9 7 sy foveror-srfemma gferamstt &7 a9 9 7 =Uaid F79 & oy gemT &
AT & FESTT AT

TEATT 7 U Fegadia =a fiT Fiuiee Jaaq i G yag= § Feamw avg wds F =0 §
IEEIRGIETGIN

TATT AT &A1 AT TEATT HIAT 3T AT, AL, T AH & dag &= & g =F9Arw grexfors
TEATSA T TATIAT FLAT ST TA90T, T, g, &, Y W0,

T 3 fEeert § " F afvme a1 Fg T e
AT ¥aT e fRuear aT F FT ASHT

(3) =THE HHTH AT Afafy (THES ) F " Fi ot 7 are v A gruet 97 Ao et i
TATE T&TH HTAT AT &

()

(=)

HqTE FaTee fasre At S e F B o Mo, geat siw o Fsmret % |y st
e,

AT, STTETOT, AT Sl QEERTT & oI A1Td ATIEE SE TIee e ST qareid 3w fareqor e iw-
foreror FHE=TAT  forg qemasT,
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(1) T AT ST geatdT qiufd ST 9IS g AqHIad w13 AFES! & qag § g & T4
T TG G h;
(=) foverur 3w fre-foreqor sf=rat & forw Far R,
(%) foveror s fre-foreqor sf=Tat & forw fovsrraa fRameor /=,
(=) faveror 3w fre-foregor sf=hiat & forg siiemme siw e & |rea
(4) et geo geET afata (st £ g2 aat & Fe gt § 91 F gorg i et a9
AT 5
(F) srterfaaw i It F A arE #§ =T AR B A9 6aT;
(@) srterfaee i Rt % SaTe T Taa 9Tl O Sl A a6 § qg-fawe;

() HEATT F IZ9AT T IUATHTT F Fad H Aers & gaoiq &t arfes aefierr & d=raT & qre-adih
A7 [Ferw F gREda T aa9 92 a1 Fr Rwrer #;

() TEATT F I AT AT % e Tads usiet a1 FAwSi F gqg i AT, AT ST F99 F
REDl

(5) far=r, e i o aieT |fffa (THaTSuHET) & €1 it odi § = e ard entae gity, St e
-
(F) A<= seee sfiw ROrteT, o, J@r q3ar (FET el Y Aidied oJ@r T g, Haer,
FTe, AT FAH=07 3T A Taed, FEAT Y FATHF aeaharslt & Aqarad S8 AT 97
TIE T FRTETT, TATg 3T RreRTier Fa7 JaT9 3T,
(@) TS T TATIST TRl o SATHTE T F {17 SAHIET Y& FAT|

(6) wa e fAwtor afafy (Freseret) F dast £t oat & Fwr ard onfaer g, A a8 39 9= =ifea 78t
CUIAEEIES
(F) Y i AU afee § fRemeq, SShaaia, aer, srew, gde, [feeT sie Ao fafafee
ST AT HTHAT, ATThedFe 3T TRATTAT THIT TATGHTL, Shal? AT TqGT The el ATl
AT TRATHT TATGHIL, THT T ARG AT F ATATE TATATEAT AT SATTT At A=t 92 a1
T AT, g i fRrerfer Tar yae AT,

(@) < T AT ofFAT % AqETE aEATnRl feaeer, fAfacen, Rfemea, s, saqame e 9=
ST = T AT & T qermE=® dgaeE|
(7) geama Y 3Afa, A 3T o= TS & AR J@9 & forw ar Gt s 3v af@fa &1 7q w2
qHaT g, U ATt & orqt & arer 5w 78 3ug<h a\7=Aar gl
(8) THY ATHIGAT T AR &I AT ATHTA FI\ i o Mo gy, 3rfiq
(F) @At it §7=T 91 g0 97 67U a8 d@hdl |
(@) #=ex 7 g oft, e 7t afafaat % forw uw vt st gom, e 9% & == 1w
oo e e & "@afaa T &1,

@M e-faferg afafaat wam siw fwir afefy, G, feer s dmr o afafy siv 5= o
atafaat R i a1 grr fomT S 9%t €, T30 | a1 & 77 9 77 & 9867 g, s
T, et a7 =wf8fa % srewer F w9 9 AvfEa BT srowm wfafat § geer F w0 ¥ o
froros oft g1 "ha 81 e Tt gr-fafore afafat w1 aeer gem;

() afAfaEt F srexer AIETAAT it 92601 § I A9 F {0, ITH AT AT ATAT HT ATH ISTH 6
oI sty Qi &t s T T 7 &,

(%) «@fafa & Sz F o F (Feaer giga) aread § 92 o 6 arg & foF afifa & 7
qIET T HEAT % T fAgre qEe Al & aE, AT ST 39 O, g
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INDIAN INSTITUTE OF MANAGEMENT, VISAKHAPATNAM
NOTIFICATION
New Delhi, the 11th February, 2021

F. No. 34-1/2021-TS.V.—In exercise of the powers conferred by section 35 of the Indian Institutes of
Management Act, 2017 (33 of 2017), the Board of Governors of the Indian Institute of Management, Visakhapatnam
hereby makes the following Regulations, namely:—

1. Short title and commencement.- (1) These regulations may be called the Indian Institute of Management
Visakhapatnam Regulations, 2021.

(2) They shall come into force on such date as the Board may appoint.

2. Definitions.— (1) In these First regulations, unless the context otherwise requires,

(a)  “Act” means the Indian Institutes of Management Act, 2017;

(b)  “Authorities”, “Officers” and “Faculty” (“Assistant Professors”, “Associate Professors”,
“Professors”, and Practice-track Faculty) mean the authorities, officers, and faculty of the
Institute respectively;

(¢) “Board of Governors Nominations Committee” or “BoGNC” means the Board of Governors
Nominations Committee constituted by the Board of Governors of the Institute, as per the
Rules;

(d) “Building and Works Committee” or “BWC” means the building and works committee
constituted by the Board of the Institute;

(e) “Chief Audit Executive” means the Chief Audit Executive of the Institute, as appointed by the
Board;

(f)  “Courses” means programs of study or subjects, as per the context, offered by the Institute;

(g) “Dean (A and R)” means the Dean (Academics and Research) of the Institute;

(h)  “Dean (A and SA)” means the Dean (Administration and Student Affairs) of the Institute;

(i)  “Faculty Application Screening Committee” or “FASC” means the faculty application
screening committee constituted by the Director in accordance with the structure approved by
the Chairperson of the Board;

()  “Faculty Seminar Assessment Committee” or “FSAC” means the faculty seminar assessment
committee constituted by the Director in accordance with the structure approved by the
Chairperson of the Board;

(k)  “Faculty Interview Committee” or “FIC” means the faculty interview committee constituted by
the Director in accordance with the structure approved by the Chairperson of the Board;

(1)  “Faculty Development and Evaluation Committee” or “FDEC” means the faculty development
and evaluation committee approved by the Board;

(m) “Finance, Investment and Audit Committee” or “FIAC” means the finance, investment and
audit committee constituted by the Board;

(n) “Government” means the Central Government or the Government of India;

(o) “Human Resources Committee” or “HR” Committee means the human resources committee
constituted by the Director in accordance with these regulations on the recruitment, promotion,
and service conditions of the non-teaching staff of the Institute;

(p) “Human Resources Development Committee” or “HRDC” means the human resources
development committee constituted by the Board as its Sub-Committee;

(@) “Institute" means the Indian Institute of Management Visakhapatnam under Column (5) at Sl.
No.17 of the Schedule of Section 4 (1) of the Act;

(r)  “Internal Audit Committee” means the internal audit committee constituted by the Director;

(s) “Ministry of Education” or “MoE” means the Ministry of Education of the Government of
India;

(t) “Programme” or “Program” means a Degree, Diploma, Certificate, or such academic-title-

granting program of the Institute;
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(u)  “Ordinances” means the ordinances made by the Academic Council of the Institute and
approved by the Board;

(v)  “Research and Academic Advisory Committee” or “RAAC” means the research and academic
advisory committee constituted by the Board as its Sub-Committee;

(w) “Rules” means the Indian Institutes of Management Rules, 2018;
(x)  “Secretary to the Board” means the Secretary to the Board of Governors of the Institute;

(y) “Vision, Innovation and Strategic Transformation Committee” or “VISTAC” means the vision,
innovation and strategic transformation committee constituted by the Board as its Sub-
Committee.

(2) Words and expressions used herein and not defined in these regulations, but defined in the Act or the
Rules, shall have the same meanings respectively, as assigned to them in the Act or the Rules.

Experience and manner of nomination of four eminent persons to the Board.-

(1

2)

)

“4)

)
(6)

(7
®)

®

(10)

The Board of Governors Nominations Committee shall be formed normally two months prior to the
arising of any vacancy on the Board;

The Committee shall undertake search to identify for membership, eminent persons who have
distinguished themselves and having rich experience in the field of education, industry, commerce,
social service or public administration;

The Committee may recommend a minimum of two names to the Board for each vacancy;

The Chairperson of the Board shall chair the meetings of the Committee. In his or her absence, the
members present in the meeting may choose one among them to preside over the meeting;

All decisions and orders of the Committee shall be approved by the Chairperson of the Committee;

The procedures relating to the meeting, preparation, and confirmation of the minutes applicable to the
meetings of the Board shall apply to the meetings of this Committee;

Generally, the notice period for a meeting of the Committee will be of one week;

The minutes of the meetings of the Committee or resolutions of the Committee shall be placed before
the ensuing meeting of the Board for noting, ratification or consideration, as the case may be;

The Board may nominate members from the list recommended by the Committee, to fill the vacancy
of an eminent person. The Board may also request the Committee to rework the list afresh in full or
part, for wider choice;

Representation for the Scheduled Caste, Scheduled Tribe and women members on the Board would be
ensured in accordance with the Act.

Manner of nomination of faculty members to the Board.-

M

(@)

Eligibility for nomination:

(a) A faculty member to be eligible for nomination on the Board must be at least thirty years of
age;

(b) He or she must be a good contributor to all the four facets of work in the Institute, namely,
teaching, research, service to the profession and service to the Institute;

(c)  He or she must have at least five years of work experience, including experience prior to joining
the Institute;

(d) He or she must have a positive attitude, demonstrate maturity, and possess leadership qualities;
(e)  He or she has a residual service of at least two years in the Institute, as on the date of vacancy;

() Normally, faculty members considered for nomination shall be of Indian Institute of
Management Visakhapatnam only. However, in the event faculty members of the mentor
institute are considered (as provided for under the Rules), recommendations of the Director of
the mentor institute shall be sought on the list of possible nominees, fulfilling the above criteria.

Process of Nomination:

(a)  Nomination of faculty members to the Board under clause (e) of sub-section (2) of section 10 of
the Act shall be initiated by the Director normally three months prior to the position becoming
vacant on completion of the term of appointment;
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(b)  In case the position falls vacant on account of resignation or other unanticipated reasons, the
Director shall initiate the process within one month from the date on which vacancy arises;

(c)  For every vacancy, names of at least two potential nominees meeting the criteria shall be
suggested by the Director, along with the justification therefor;

(d)  The Director may consult the past or present Deans, Area or Activity Chairs of the Institute or
of the mentor institute, for arriving at his recommendations;

(e)  The Chairperson of the Board may thereafter nominate such faculty members to the Board, as
he or she deems fit, upon satisfying himself or herself of their suitability and credentials;

()  Faculty members on the Board may be nominated for a second consecutive term by following
the usual procedure;

(g) A faculty member may be removed from the Board on the grounds as provided under sub-rule 5

of rule 4 of the Rules.
(3) Representation:
Representation for the Scheduled Caste or Scheduled Tribe and women members on the Board shall
be ensured in accordance with the Act.
5. Quorum and procedures to be followed in the conduct of meetings of the Board.-
(1)  The Chairperson shall summon the meetings of the Board which shall ordinarily meet once every
three months. The Chairperson shall decide the date of the meeting, its location and fix the agenda.

(2)  Normally, not less than fifteen days’ notice shall be given for every meeting of the Board and a copy
of the proceedings of every meeting shall be furnished to the Chairperson and upon his clearance, to
the members, as soon as practicable after the meeting.

(3)  Every meeting of the Board shall be presided over by the Chairperson and, in his absence from any
meeting, by a member chosen from amongst themselves by the members present at the meeting.

(4)  The Chairperson can call an extraordinary meeting at a short notice in case of emergency or to
consider urgent special issues.

(5)  The quorum for the Board meetings (including the Chairperson) shall be one-half of the strength of
members actually present on the Board as on date of summoning the meeting, rounded off to the next
higher integer.

(6)  Quorum shall include participation by physical presence or via audio or video link.

(7)  If a meeting is adjourned for want of quorum, it shall be held on such other day and such other time
and place as the Chairperson may determine, and if at such a meeting, a quorum is not present within
half-an-hour from the time appointed for holding a meeting, the members present shall be the quorum.

(8)  The quorum for adoption of any resolution or granting approval for any item by circulation shall be
one member higher than the number required for the physical meetings.

(9)  Incase of difference of opinion among the members, the opinion of the majority shall prevail.

(10) Each member of the Board including the Chairperson shall have one vote and if there shall be an
equality of votes on any question to be determined by the Board, the Chairperson shall in addition
have and exercise a casting vote.

(11)  The decision of the Chairperson in regard to all questions of procedure shall be final.

6. Manner of authentication of orders and decisions of the Board and maintenance of records thereof.-

(1) All orders and decisions of the Board shall be authenticated by the signature of the Secretary of the
Board, or the Director, or by any other person authorised by the Chairperson of the Board.

(2) The Secretary of the Board, or the Director, or any other person authorised by the Chairperson of the
Board shall act, individually, jointly or severally as the case may be, as the custodian of data, records,
common seal, funds of the Institute and any other property of the Institute.

7. Allowances for Board members for attending meetings of the Board.- (1) There shall be no sitting fee
payable to the members of the Board of Governors for attending the meetings of the Board, physically or
virtually, for a period of five years from the date of establishment of the existing Institute.

(@)

Members of the Board attending the meetings shall be eligible for travel by air in business class (or by
any mode limited to the expenditure of business class travel) and hospitality facilities.
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(3) Members shall also be eligible for payment of incidentals and out-of-pocket expenses, based on
declaration.

Tenure, remuneration and terms and conditions of employees in service before the commencement of
the Act.- (1) The tenure, remuneration and terms and conditions of employees in service shall be or shall
continue as per the norms of the mentor institute, namely, Indian Institute of Management Bangalore.

(2) Every person employed by the Institute immediately before the commencement of these regulations shall
hold his or her office or service in the Institute, with the same tenure, at the same remuneration and upon the
same terms and conditions and with the same rights and privileges as to leave, gratuity and other matters as
applicable, as he or she would have held had the regulations not been effected and shall continue to do so
unless and until his or her employment is terminated; or until such tenure, remuneration and terms and
conditions of service are altered following a process of appointment pursuant to these regulations.

Number, emoluments, duties, and conditions of services of staff of academic, administrative, technical,
and other posts.- (1) The recruitment of faculty (teaching-staff) shall be in the ratio of one faculty for every
ten students of all long-duration academic programs, considered as a whole. Within that ambit, vacancies,
and level of faculty, as Assistant, Associate and Full Professors on regular basis or as practice-track faculty,
in flexi-cadre, are determined by the Institute based on needs.

2) The strength of the sanctioned non-teaching staff (administrative, technical, and other posts) to that of
the teaching staff (faculty) shall normally be in the ratio of 1.1:1.

3) The cadre-wise posts, scales of pay and classification; the criteria for promotion; and the terms and
conditions governing the recruitment or promotion (including on deputation) for the non-teaching
staff shall be as per the approvals that the Board may accord, from time to time.

4) Emoluments of teaching and non-teaching staff on regular rolls of the Institute are as applicable in
Indian Institutes of Management, as per the Government of India guidelines and norms.

%) Duties and conditions of service of faculty are determined functionally and administratively.
Functionally, they shall be determined under the work norms consisting of four pillars, namely, (i)
teaching, (ii) research, (iii) service to the institute, and (iv) service to the profession, as may be
approved by the Board; and, administratively as per the terms and conditions of their employment.

(6) For faculty, the total minimum expectation of work per year across the three dimensions, namely, (i)
teaching, (ii) research, and (iii) service, shall be one hundred and sixty units. The breakup across the
three dimensions is a minimum of ninety units for teaching, and seventy units for research and service
activity combined; A year in this context being defined as the academic year, namely, 1 June to 31%
May.

@) At least sixty units of teaching must come from long duration programs.

®) However, in case of more than one faculty teaching a course, credits shall be shared proportionately.
This shall be applicable, even when the course is shared with a faculty who is not a faculty member in
the Institute.

9 Any deficit in the research plus service work units shall be compensated from additional work units
earned from teaching beyond ninety units. However, additional units of research plus service earned
beyond seventy units cannot be used to compensate for deficit in teaching, except in certain instances
as provided herein.

(10) It shall be permissible to transfer credits from teaching to research plus service and vice-versa. The
rules governing this transference are such that between the two baskets, namely (i) teaching, and (ii)
research plus service, those activities defined as ‘compensating’ shall be eligible to go directly into
the teaching basket.

(11)  Those activities defined as ‘non-compensating’ cannot directly go into the teaching basket. They shall
go into the teaching basket only if there is a deficit. That is, only if the total number of units obtained
from activities labeled as ‘compensating’ is less than ninety, shall they go into the teaching basket.
Further, units can go in only till the total becomes ninety. The activities labeled as ‘non-
compensating’ can only be used to cover the work deficit in teaching. All activities labeled ‘non-
compensating’ can also be used to cover the work deficit in ‘research plus service’ basket.

(12)  Whenever the total work units earned in the ‘teaching’ basket exceeds ninety, the faculty member
concerned shall be eligible for additional compensation, provided there is no deficit in the ‘research
plus service’ basket. The compensation amount shall be as may be approved by the Board. The ‘non-
compensating’ points over seventy are not compensated. Only the ‘compensating’ points over ninety
are compensated. The extra compensation paid shall be only from the surplus generated by executive
education programs.
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10.

(13)

(14)

(15)

(16)

The faculty shall have the option of carrying forward additional units earned from teaching in one
year to the next year, in lieu of getting compensated. Similarly, any deficit in teaching units can be
carried forward and made up in the next year. Work units which accrue to faculty are averaged at the
end of three consecutive academic years.

Credits earned from the four pillars of the work norms, namely, teaching, research, service to the
Institute and service to the profession shall be in accordance with the activity-wise credits, quantum of
units for each activity, nature of credit units (namely compensating or non-compensating), ceilings
and special conditions in respect thereof as may be approved by the Board from time to time.

The total minimum expectation of work per year across the pillars of the work norms and the
minimum requirement of fulfillment under each pillar, and the definition of the year of reckoning,
shall be as may be approved by the Board from time to time.

Duties of teaching and non-teaching staff shall be in accordance with the terms of their employment.
Conditions of service shall be in accordance with the Central Civil Services Rules 1964 and 1965.

Qualifications, classification, terms of office and method of appointment of the academic,
administrative, technical, and other staff of the Institute —

)

2

(€))

“
6))

(6)

(7

®)

(€))

The guidelines issued from time to time by the Ministry of Education, Government of India shall be
followed as regards the qualification, quantum, and nature of experience, for appointment of teaching
staff.

The terms and method of appointment of teaching staff shall be in accordance with the recruitment
and selection process as may be approved from time to time, by the Board.

For non-teaching staff, minimum qualification required shall be graduation for all Pay Band-2
positions; and post-graduation for all Pay Band-3 and Pay Band-4 positions. Qualifications shall be
recognised in law and have relevance to the cadre or function. Minimum age for appointment shall be
26 years. Maximum age shall be 40 years, 45 years, and 55 years for Pay Band-2, Pay Band-3 and pay
Band-4 positions, respectively. Age relaxations (above these ceilings) shall apply as per the
Government of India norms; Experience requirement shall be up to 12 years, 20 years, and 28 years
for Pay Band-2, Pay Band-3 and Pay band-4 positions, respectively.

Recruitment of faculty shall be carried out on rolling basis.

Faculty Application Screening Committee, Faculty Seminar Assessment Committee and Faculty
Interview Committee as per the structure approved by the Chairperson of the Board and composition
decided by the Director, shall carry out the process of screening and selection.

Chairperson of the Board shall approve the appointment of faculty, acting on the recommendations of
the Faculty Interview Committee. The Board shall be apprised of the same.

Within the ambit of sanctioned strength, vacancies of non-teaching staff (cadre-wise, function-wise,
post-wise, level, scale-wise) are arrived at, from time to time, by the Human Resources Committee
constituted by the Director.

Upon recommendation of the vacancies, determination of job description and other (special)
requirements by the Human Resources Committee and approval by the Director, the process of
recruitment to fill up the posts through various methods such as direct recruitment, promotion,
deputation, one-time lateral movement shall be adopted, by means of a duly constituted Selection
Committee.

Direct Recruitment:

(a) All positions at pay level-6 of the seventh Central Pay Commission shall be filled by direct
recruitment. Positions at pay levels-7 and upward would be filled through promotion or direct
recruitment. Positions at levels-13A and 14 shall be filled on fixed-tenure terms only;

(b) In accordance with the guidelines contained in the General Financial Rules, 2017, requirement
of personnel in functions for positions below pay level-6 shall be addressed through outsourcing;

(¢) The Institute shall invite applications for the posts categorised as “direct recruitment”, duly
advertising them;

(d) The detailed advertisement shall be published on the official website of the Institute; and a short
and indicative advertisement shall be published in print-media of repute and having nation-wide
circulation, drawing the attention of the prospective applicants to the details available on the
website of the Institute;
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(10)

an

(12)

(13)

(14)

(e) Screening-cum-shortlisting committee and Selection Committee for the advertised posts, cadre-
wise and position-wise, shall be constituted with the approval of the competent authority. Where
there are Scheduled Caste, Scheduled Tribe or women candidates, there shall be corresponding
representation on the respective committees;

(f) Applications received shall be scrutinised by the screening-cum-shortlisting committee for
eligibility as per these regulations and other cadre and position-specific criteria. The committee
may restrict the candidates to be called for the next stages of the selection process to a
reasonable number, based on criteria that it may determine as appropriate, higher than the
minimum prescribed;

(g) After due approval of the competent authority, the shortlisted applicants shall be called to appear
before the selection committee;

(h) The Selection Committee shall have the freedom to choose one or more methods of selection
such as test, presentation and interview and to formulate performance-evaluation criteria for the
selection process, cadre-wise and position-wise;

(i) Recommendations of the Selection Committee shall be put up to the competent authority for
approval;

(j) For the selected candidates, pay-fixation shall be arrived at, based on such factors as the
recommendations of the Selection Committee and relevant Government of India guidelines;

(k) Offers with the terms of appointment shall be made to the selected candidates, with the approval
of the competent authority.

Promotion:
(a) An available vacant position may be filled by promotion if it is earmarked as such;

(b) The Institute shall initiate the process of promotion following these regulations and submit such
proposals to the competent authority, for approval,

(¢) A Selection Committee [Departmental Promotion Committee or DPC], cadre-wise, shall be
constituted with the approval of the competent authority, for conducting the promotion process
for internal applicants;

(d) Where there are Scheduled Caste, Scheduled Tribe or women candidates, there shall be
corresponding representation on the committee;

(e) The committee shall take into consideration such factors as the eligibility requirements for the
posts as per these regulations; annual performance appraisal reports; requirement of additional
or desirable qualifications; disciplinary action imposed (if any), proactive initiatives undertaken
and contribution to institution-building by each candidate;

(f) The committee shall have the freedom to choose one or more methods of selection such as
presentation and interview. It shall also be free to formulate performance-evaluation criteria for
the selection process, cadre-wise, position-wise;

(g) The committee shall recommend the names of selected candidates in the order of merit for
approval of the competent authority;

(h) Offers with terms of appointment shall be made to the selected candidates, with the approval of
the competent authority.

Appointment by deputation and absorption in the services of the Institute of such personnel on
deputation shall be in accordance with the rules of the Government of India;

As a transitory provision pursuant to sub-section (d) of section 5 of the Act, relaxations as may be
recommended by the Human Resources Committee and approved by the competent authority may be
extended as a one-time measure for lateral movement, at the time of implementation of these
regulations for the first time;

Acting on the recommendations of the Selection Committee, the Director as the competent authority
shall approve appointments of non-teaching staff up to and including that of pay-level-12 of seventh
Central Pay Commission, or equivalent thereof, in future. All appointments to posts higher than pay-
level-12 shall be approved by the Chairperson of the Board, as the competent authority;

The Government of India guidelines and norms on reservations and relaxations shall apply in
recruitment of faculty and non-teaching staff belonging to disadvantaged sections and other deserving
categories. Special recruitment drives may be taken up, as needed;
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11.

12.

13.

(15) The Faculty Development and Evaluation Committee approved by the Board carries out an
independent evaluation of the performance of the faculty with respect to the Board-approved work
norms and makes its recommendations to the Director;

(16)  The Director takes the recommendations of the said Committee, along with his or her views thereon
for the consideration of the Chairperson of the Board, on the service matters of the faculty;

(17)  The Chairpersons of the programs and activities are normally the reporting authorities for the non-
teaching staff. The Deans or faculty assigned such responsibilities shall be the reviewing authority;
and the Director shall be the accepting or controlling authority, where the Director is the appointing
authority. The service matters of staff shall be dealt with accordingly. Above the delegated authority
of the Director, matters shall be put up to the Chairperson of the Board for consideration and
approval.

Constitution of pension, insurance, and provident funds for the benefit of the academic,
administrative, technical, and other staff.- (1) Benefits like pension or provident fund; earned leave
encashment and gratuity, as applicable, may be extended to the teaching and non-teaching staff, in
accordance with the guidelines of the Government of India as applicable to central autonomous bodies and as
the per the terms and conditions of employment of the staff members concerned.

(2)  Contributions of both the employee and the employer to the pension or provident fund, as applicable
and as per the respective statutory guidelines, shall be remitted to the respective authorised agencies,
for administration and management of the funds.

(3)  For the purpose of administration and management of the contributions towards leave encashment and
gratuity, the Institute may constitute funds as independent trusts under the Indian Trust Act, 1882 (2 of
1882); or may engage the services of the specified entities authorized in law such as the Life
Insurance Corporation of India, as may be approved by the competent authority of the Institute.

4) In the event of formation of a trust, the conduct of business, functions and powers of the trust and the
Board of Trustees shall be in accordance with the relevant law for the time being in force; and the
management, investment, administration and control of the fund shall be vested in the Board of
Trustees of such fund:

Provided that no decision of the Board of Trustees affecting the interests of the Institute shall
be binding on the Institute.

(5)  Till such time the management of contributions towards earned leave encashment and gratuity is not
entrusted to any specified entity as stated herein, the Institute may manage the same in accordance
with the regulation on investments approved by the Board of Governors; and maintain the relevant
books of account as required under law for the time being in force.

Regulations for the admission of candidates to the various courses of study.- (1) The Institute shall be
open to all persons without any discrimination on the basis of gender, race, creed, caste or class, and no test
or condition shall be imposed as to religious belief or profession in admitting students.

(2)  Transparent policies shall be followed for admission of candidates to all long-duration, academic-title
granting programs of the Institute. These courses of study shall be in conformity with the UGC Act,
1956. The policies shall duly consider the Government of India guidelines and norms on reservations
and relaxations for the admission of students belonging to disadvantaged sections and other deserving
categories.

(3)  The process of admission, the criteria, and their weightages for admission to each academic title
granting program of the Institute shall be laid down by the Academic Council by way of ordinances
and approved by the Board.

(4)  The Institute shall ensure that no deserving candidate will be denied admission on account of his or
her financial incapacity. The Institute shall ensure that all deserving candidates receive adequate
financial aid required to meet the financial needs for the completion of the program.

Regulation for conferment honorary degrees.- (1) The Academic Council of the Institute shall make
ordinances for conferring of the honorary degrees, honorary awards and other distinctions on any person,
who may have distinguished himself or herself in the field of industry, commerce, education, science,
technology, management, public administration, social service or such other field of benefit to the
government, business or society at large.

2) The Academic Council may meet exclusively, once a year, normally about three months before the
date of the convocation, to consider and make recommendations on the references received; or suo
moto make recommendations on suitable names for the conferment of honorary degrees, honorary
awards or other distinctions, in accordance with the approved ordinances.
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3) The Academic Council shall submit such recommendations to the Board.
4) To avail assistance in this regard, the Board may, if deemed fit, constitute a sub-committee of itself,

14.

15.

16.

or an external expert committee or a combination of both so that an objective and evidence-based
determination of the nature and extent of fulfilment of the criteria by the persons under consideration,
could be made.

5) Thereafter, the Board, in accordance with the provisions of the Act, and acting on the
recommendations of the Academic Council and the Committee as aforementioned, may take a
decision on conferring honorary degrees, honorary awards and other distinctions on the persons
concerned.

Fees for various courses of study and examinations in the Institute.- (1) The Board shall determine the
fee for each batch of each long-duration academic program that leads to grant of an academic title.

2) The program fee once notified for a batch will not be revised for that batch and the students of a batch
will pay the same annual program fee during the duration of the program.

3) The Board shall be guided by the following principles for the determination of the program fee,
namely:-

(a) The program should be financially self-sustainable, after accounting for the recurring financial
support for the program (if any) received from the Government concerned or the sponsor;

(b) The program fee shall be reasonable and be in line with the fee being charged by other
similarly placed Institutions;

(¢) In case of the flagship master’s degree program, the fee shall generally not exceed the average
annual salary package being offered to the outgoing batch in the year in which fee is being
determined;

(d) The changes in the program fee shall be gradual and predictable and not abrupt. In order to
ensure this, normally, the program fee should be increased by about five percent for every
batch, provided that such an increase is justified by increase in costs and other relevant factors.

@) Methodology for determination of program fee:

1. A proposal for fixation, review, or revision of the program fee (for the following academic
year) will normally be brought to the Board well in advance, with details of the estimated
expenditure for the duration of the program and other relevant information;

2. In case of review and revision of fee, the estimated expenditure will be based on the actual
expenditure on various heads in the financial year most recently concluded, the approved
budget for various heads for the financial year in progress and estimate for the following
financial year;

3. All the expenses which are directly attributable to the program will be included in full while
expenses which are of an indirect nature will be apportioned to the program and other courses
of study based on an allocation method defined by the Institute. However, till such time the fee
receipts from other courses of study are not more than ten percent of the fee receipts from the
flagship master’s program, the entire indirect costs will be apportioned to the flagship master’s
program. Revisions would be based on experience gained.

%) The program fee shall be paid by students in instalments, called the term-fee or semester-fee.

(6) The Institute shall notify the details of the instalments, schedule, and other conditions for payment of
the fee, in the student handbook for the batch.

7 The Institute shall endeavor to cause all payments of fee by students by way of digital means, within
the schedules notified.

Fellowships, scholarships, exhibitions, medals, and prizes.- The Institute will award fellowships,
scholarships, medals, and prizes to meritorious students as per the criteria approved by the Academic
Council, and in accordance with the ordinances approved by the Board.

Conditions of residence of students of the Institute and levying of fees for residence in the halls and
hostels and other charges.- (1) The students are the stewards of the Institute and shall ensure maintenance
of the dignity of the Institute in all their actions, speech, and conduct at all times inside the hostel, campus
and outside of it. The same code and expectation shall extend to their conduct while residing in the hostel.

(2) It is mandatory for all the students of the flag-ship master’s program to stay in the hostel. The hostel
and mess rules and the do’s and don’ts shall be laid down clearly in the student handbook, a copy of
which shall be provided to each student at the time of registration.
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17.

3

Levy of fee for residence in the halls and hostels and other charges shall consider the expenditure to
be incurred typically on account of: (i) hostel rent or attributable cost; (ii) housekeeping; (iii) security
services; (iv) repairs and maintenance; (v) electricity and water; (vi) communication and internet;
(vii) student-welfare activities; (viii) mess-subsidy; (ix) health and travel insurance; (x) depreciation;
and (xi) local transport (shuttle services).

Delegation of powers and functions of the Board to the Director.-

)

Administrative Powers:

(a)

(b)

(c)

academics and research matters:

(1)

(i)

(iii)

(iv)

)

(vi)

(vii)

to implement, design, redesign, revise any existing or new full or part-time programs of
study, training or capacity-building programs and research, approval of the Academic
Council (under the Act) being mandatory in respect of all programs leading to the award of
academic titles to be conferred by the Board;

to enter into student-exchange or immersion program agreements with Indian and foreign
universities and institutions, (preferably) on reciprocal basis;

to enter into collaborative arrangements with Indian or foreign institutions or organizations
for academic or training programs, research projects or other knowledge-sharing endeavors,
insofar as such activities have (potential) benefits to the Institute;

to undertake publication of Institute’s journals, periodicals, news-letters and other material
in print, online or social media towards furtherance of Institute’s objectives, work programs
and activities;

to accept research or consultancy projects and assignments; and to assign the project to one
or more faculty. The details of such projects, together with the names of the faculty to be
included in the Director’s Report to the Board, each year;

to accept recurring grants, sponsorships; enter into collaborative arrangements or accept
endowments for establishing Faculty Chairs from individuals, institutions and companies in
India, and from bilateral or multilateral funding institutions, with the interest income from
such endowments expected to cover all the expenditure for the said Chairs;

to apply for and obtain patents and copy rights in respect of the intellectual property in the
name of the Institute or jointly with another party;

(viii) to commercially exploit intellectual property rights and enter into suitable arrangements

with the parties concerned, duly protecting the interests of the Institute.

Executive Education Matters:

To implement, design, redesign, revise any existing or new, open, customized and partnership
programs and international programs, to approve the target participation and budget, including
the fees to be charged in respect thereof.

Teaching Staff Matters:

(1)

(i)

(iif)

(iv)

to administer and implement recruitment processes, terms and conditions of service in
respect of regular faculty in accordance with the notifications issued from time to time by
the Ministry of Education as applicable to Indian Institutes of Management; and the
approvals accorded by the Board;

to engage practice-track or adjunct faculty in consultation with the program committee
concerned, as per the approvals accorded by the Board and guidelines of the Ministry of
Education and fix their remuneration and other terms of engagement in accordance with the
recommendations of the Selection Committee, constituted in respect thereof;

to engage visiting or guest faculty in consultation with the program committee concerned
and fix their honoraria and other terms of engagement;

to accord permission to faculty to accept part-time nomination on the Boards, academic,
advisory and other oversight or governing bodies of institutions or organisations, after due
diligence exercise of due discretion; and ensuring that there is no conflict of interest or
adverse financial implications. Such time spent or honoraria earned to be accounted under
professional activities (as part of the terms and conditions of employment) approved by the
Board. Such nominations to be reported to the Board in the “Director’s Report”, every year.
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(d) Non-Teaching Staff Matters:

(e)

(@)
(i)

(iii)

(iv)

™)

(vi)

to act as the appointing authority for non-teaching staff as per the relevant regulations;

to administer and implement recruitment processes; and terms and conditions of service in
respect of non-teaching staff in accordance with the notifications issued from time to time
by the Ministry of Education as applicable to Indian Institutes of Management; and the
approvals accorded by the Board;

to appoint project-tied, temporary academic and research support staff and fix their
remuneration and other terms of engagement based on the recommendations of the
Selection Committee, constituted in respect thereof;

to engage professionals as specialists or consultants on fixed-tenure (including on
retainership) basis for technical assistance, advisory or professional services and fix their
remuneration and other terms of engagement in respect of any specific task-related and
project-oriented requirements;

to accept resignation from service and waive or condone notice period (in full or part) of
those non-teaching staff for whom the Director is the appointing authority;

to terminate temporary appointments of non-teaching staff by giving the required notice or
payment of salary in lieu thereof, as deemed necessary.

Institutional Matters:

(@)

(i)

(1i1)

(iv)

™)

(vi)

(vii)

to do all such things and activities in respect of academic, research and administrative
functions of the Institute and exercise administrative powers and financial powers within
the delegated authority;

to defend on behalf of the Institute or refer cases to arbitration, to execute and sign
contracts, memoranda of understanding, lawsuits, legal documents, indemnity bonds, and to
do all such things and activities in the management of the affairs of the Institute;

to do all such things and activities for advancing the pursuit of the Institute in academic,
research and allied areas of knowledge, in accordance with the provisions and objectives of
the Act;

to register the Institute under any law of land as may be applicable and needed; sign
declarations, undertakings or certificates as required thereunder;

to register the Institute for recognition or accreditation under any reputed national or
international body or organisation;

to appoint committees with internal or external teaching or non-teaching staff or a
combination thereof, towards accomplishment of specific tasks and projects and towards
achieving the larger objectives of the Institute and to fix the sitting fee and remuneration of
external members;

to constitute, in respect of acts of commission or omission by the Students, teaching and
non-teaching staff, inquiry or other committees and appoint relevant authorities (inquiry
officer, presenting officer, disciplinary authority, appellate authorities);

(viii) to approve (with amendments, if any) and impose penalties, major and minor, as may be

(ix)

x)

(xi)

recommended by the committees concerned, in respect of students; and those non-teaching
staff for whom the Director is the appointing authority; In respect of others, prior approval
of the Chairperson would be necessary for implementing the penal actions;

to appoint teaching and non-teaching staff to suitable administrative positions and to sub-
delegate administrative and financial powers to such personnel holding positions of
administrative responsibility to the extent considered necessary and expedient, for smooth
and efficient functioning of the Institute;

to formulate and implement rules, procedures, and guidelines to facilitate the good
functioning of the Institute and to assign roles and responsibilities to the teaching and non-
teaching staff for discharge of duties and responsibilities in a smooth, efficient, and orderly
manner;

to act as custodian of property and assets and to take such actions as considered necessary
and expedient to safeguard the title to ownership and rights over property and assets of the
Institute;
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18.

(xii) to take such measures as are necessary in exigencies in matters not herein specifically
provided for, in the overall interests of the Institute. Such matters to be reported to the
Chairperson of the Board at the earliest;

(xiii) to continue to exercise, save for the changes (additions and amendments) as brought out in
these regulations, all the other functions and powers as already available under the Act and
the Rules (as may be amended from time to time) or approved by the Board;

(xiv) to act as Head of the Department under the Delegation of Financial Powers Rules, 1978 and
exercise all the financial powers as are available to the Department of the Government of
India;

(xv) to act as Head of the Department under the Fundamental Rules and Supplementary Rules

and exercise administrative powers as are available to the Department of the Government
of India.

(2)  Financial Powers:

(a)

(b)

(©)

(d)

(e)

®

(@

(h)

(1)

W)

(k)

M

to open and operate bank accounts, exercise cheque-signing powers as second signatory and
approve credit card facilities for functionaries holding administrative positions, not exceeding
rupees ten lakh in all (sub-limit not exceeding rupees three lakh for the Director);

to approve short-term investments of the Institute (corpus and grant funds) in domestic scheduled
banks for a period not more than 365 days and up to a maximum of rupees five crore in
accordance with the regulation on investments as approved by the Board;

to extend financial aid to deserving students through appropriate schemes of fees waiver,
scholarships to students, as may be recommended by the relevant committee;

to extend prizes, awards, and other financial incentives to deserving students through appropriate
competitions and schemes, as may be recommended by the relevant committee;

to extend prizes, awards, and other financial incentives to deserving teaching and non-teaching
staff as per norms that may be laid down;

to authorise expenditure on entertainment and hospitality on visiting dignitaries and other visitors
to the Institute;

to outsource the services required by the Institute as deemed necessary and expedient, in
accordance with the General Financial Rules, 2017;

to write off losses, in accordance with the General Financial Rules, 2017, not exceeding rupees
ten lakh in a financial year;

to approve disposal during a financial year, of surplus, obsolete or unserviceable (beyond
economical repair) assets, goods and consumables and those items damaged by force majeure
events, whose cumulative book value does not exceed rupees ten lakh, in accordance with the
General Financial Rules, 2017;

to exercise the delegation in vogue in Indian Institute of Management Bangalore (mentor
institute), where there is no explicit provision or where no explicit guideline as applicable to the
Institute is available, till the time such gap is filled;

to approve, as one-level higher than the delegated authority, waivers and condonations and
accord relaxations and special approvals in exceptions and exigencies as deemed necessary or
expedient for the smooth and timely implementation of activities and in the interests of the
Institute; the financial implication (if any) of such approvals not exceeding the delegated
financial powers of the Director:

Provided that where the delegated authority is the Director himself or herself, such special
cases shall require the approval of the Finance, Investment and Audit Committee (as one level
higher than the Director);

to exercise the delegated powers in respect of capital and recurring expenditure as decided by the
Board, from time to time.

Performance objectives for variable pay of Director.- (1) In accordance with rule 229 (xi) of the General
Financial Rules 2017, a Memorandum of Understanding shall be signed annually by the Institute with the
Ministry of Education.

2 The MOU shall spell out in clear terms, the annual performance parameters of the Institute, in
quantitative and qualitative terms.
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19.

20.

3

“

(&)

(6)

(7
®)

(€))

Such performance parameters may suitably draw upon the key result areas as may be identified by the
Ministry as well as the performance components representative of customer perspective; innovation
and learning perspective; internal business process perspective; and the stakeholder perspective at
large.

The basis for the variable pay of the Director shall comprise the performance objectives in two
baskets: (i) as contained in the MOU annually signed by the Institute with the Ministry; and (ii) as
may be additionally identified, if felt necessary, by the Board of Governors Nominations Committee.

In keeping with the growth phases and lifecycle stages of the Institute, the Committee may, in
consultation annually with the Director, arrive at the specific performance parameters and their
relative weights to be included in each of the two baskets.

The performance objectives in the MOU shall be as comprehensive and realistic to achieve, as
possible. Performance against the MOU targets shall carry at least 80 per cent. weightage.

The performance objectives in both the baskets shall be approved by the Board, annually.

On conclusion of the financial year and pursuant to sub-section 4 of section 11 of the Act, the Board
of Governors Nominations Committee may review the annual performance achieved by the Director
vis-a-vis the performance objectives in each basket, and based thereon, make a recommendation to the
Board on the variable pay, pursuant to clause (1) of sub-section 2 of section 11 of the Act.

The Committee may, if felt necessary, co-opt an external expert with experience in the governance of
a reputed higher education institution, while setting the MOU targets and conducting the annual
performance-review.

Powers and Duties of the Director.- (1) The Director shall be the Chief Executive Officer of the Institute
and shall provide leadership to the Institute.

2)
A3)

“4)

)

The Director shall be responsible for implementation of the decisions of the Board.

The Director shall be the Chairperson of the Academic Council, the principal academic body of the
Institute.

The Director shall report annually, on the state of affairs of the Institute and other aspects as enunciated
in the Act.

The performance of the Director shall be reviewed in the context of the achievements of objects of the
Institute, in accordance with the provisions of the Act.

Regulations for establishment and maintenance of buildings.- (1) The establishment and maintenance of
buildings shall be taken up by the Institute under the directions and guidance of the building and works
committee constituted by the Board, in accordance with the nature and extent of fixed asset creation.

2

(€))

“

6))

(6)

The building and works Committee shall exercise oversight, advise and make recommendations to the
Board on such matters as — (i) design, engineering, planning, estimating, procurement, tendering and
construction activities in the temporary and permanent campus; (ii) appointment of technical
consultants including architects and project management consultants, independent technical experts,
and construction agencies; and (iii) the progress of activities as per time and cost estimates.

The building and works committee shall accord administrative approvals for technical details,
specifications, designs, drawings, quantities, and estimates; and sanction expenditure as per the
powers delegated by the Board.

In pursuance thereof, the establishment and maintenance of buildings comprising technical details,
designs, drawings, specifications, quantities, estimates, engineering, procurement and construction
shall be in accordance with the detailed project report for the Institute; or as may be conveyed by the
Ministry of Education in respect of utilization of grants sanctioned by the Government of India; and
as per the budgets approved by the Board. Expenditure sanctioned within the approved budgets shall
be in accordance with the delegated powers.

Establishment and maintenance of buildings from the resources generated internally shall be in
conformity with the powers delegated to accord administrative approval and expenditure sanction.

The procedure for establishment and maintenance of buildings shall be in accordance with the
guidelines contained in such rules as the General Financial Rules, 2017, manuals such as the manual
for procurement of works, manual for maintenance, and manual for procurement of consultancy and
other services as may be issued by the Government of India, or its attached or subordinate offices
concerned, the National Building Code of India, 2016 for asset and facility management, or as per the
procedures of the central public sector enterprise engaged as project management consultant by the
Institute.
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21.

Financial accountability of the Institute.- (1) The Institute shall maintain proper accounts including
income and expenditure statements, internal audit report and statement audited by internal auditor specifying
investments and other relevant records and prepare annual statement of accounts including the balance sheet
in such form and as per such accounting standard as may be specified by the Government of India.

2

3

“

(6))

(6)

)

®

(€))

(10)

an
(12)

(13)

(14)

s)

(16)

an

(18)

The Institute shall keep proper updated books of account giving a true and fair view of the state of
affairs of the Institute and its transactions.

The Board shall appoint auditors including the internal auditor to scrutinize the balance sheet and the
statement of income and expenditure of the Institute.

The Institute shall keep proper updated books of account with respect to: (i) the sums of money
received and expended by it; (ii) the assets and liabilities of the Institute and the properties, tangible
and intangible, of the Institute.

The Board shall constitute a finance, investment and audit committee to exercise oversight and
provide expert advice to the Board on the effectiveness of financial management and reporting;
accounts and audit; investments; budgeting; internal controls and risk management; compliance with
legal and regulatory requirements; and to accord approvals for expenditure above the delegated
powers of the Director, as may be decided by the Board.

Every year during the month of March, cash flow statement for the subsequent financial year, quarter-
wise shall be prepared by the Institute and submitted to the finance, investment, and audit committee.

Within fifteen days from the end of each quarter, actual cash flow statement of the previous quarter
and revised cash flow projections for the next quarter and the rest of the financial year shall be
prepared and submitted by the Institute to the finance, investment and audit committee.

The cash flow statements shall be prepared in such format as to facilitate the determination of the
surplus funds and the nature, extent, and category of deployment thereof.

Deposits placed with scheduled commercial banks, meeting the laid-down criteria, shall be in
accordance with the per-bank exposure ceiling norms as may be recommended by the finance,
investment and audit committee and approved by the Board, as contained in the regulation on
investments.

In every meeting of the finance, investment and audit committee, the status of surplus funds and
investments, including the investments made during the previous quarter, shall be reported.

The Director shall constitute an internal audit committee, as per the approval by the Board.

A Chief Audit Executive from among the functionaries of the Institute shall be appointed by the
Board.

The Chief Audit Executive shall facilitate effective internal audit in accordance with the laid down
norms of the Institute, extant guidelines of the Ministry of Education and the Act. The Chief Audit
Executive shall directly report to the Director in all matters relating to internal audit.

The Internal Audit Committee shall meet at least once a quarter, or as frequently as felt necessary,
review the internal audit reports, meet with the internal auditors as needed, and initiate suitable
proactive or corrective action towards strengthening of the systems and procedures and remediation of
non-compliances, if any. An action taken report shall be taken before the finance, investment, and
audit committee, in every meeting.

The Director’s Report attached to every statement of accounts laid before the Board of the Institute
shall contain due disclosures as required under the Act.

The Institute shall be accountable to various donors and grantee institutions for the proper utilization
and reporting against funds sanctioned by them for specific purposes.

The Institute shall also be accountable to the Comptroller and Auditor General of India for the conduct
of its operations as per guidelines of the Ministry of Education and as applicable to central
autonomous bodies.

The financial accountability of the Institute shall also extend to ensuring compliance with the various
statutory and regulatory requirements.
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22.

Manner of depositing or investing the moneys credited to the Fund of Institute —

(1)  Scope:

The policy shall cover all funds received by the Institute, namely, funds received from the Government,
funds received by the Institute from time to time by way of fee and other charges, endowments,
scholarships, grants, deposits, gifts, donations, bequests and benefactions.

(2)  Guiding Principles and Authorities:

Accounting Standard 13 (Accounting for Investments) of the Institute of Chartered Accountants of
India shall be the guiding principle and authority for classification of investment.

(3)  Guidelines for Investment — General:

(a)

(b)
(©)

The extant guidelines the Ministry of Education of the Government of India that in-turn refer to
the guidelines of the Department of Public Enterprises of the Government of India and the
Department of Financial Services of the Government of India;

Sub-section 5 of Section 11 of the Income Tax Act, 1961 (43 of 1961);

The guidelines of Ministry of Education along with the Department of Education circular dated
8™ May 2017 (and its further amendments as the case may be) forming part of these regulations.

(4)  Guidelines for Investment — specific to the Institute:

(2)

(b)

(c)

(d)

(e)

¢

(2

(h)

(@)

)

(k)

Keeping in view the Government of India guidelines as adapted to the Institute and the
nature and extent of operations of the Institute, surplus funds shall be invested as follows,
namely:-

the guiding principles for any investment shall be safety, liquidity, and return, in that order.
While making any investment, the Institute shall ensure that all statutory guidelines are fully
complied with;

safety of deposits being the prime driving force, large banks with very high net worth shall be
preferred for investment, as long as the returns are not considered sub-optimal;

as regards private sector banks, though the rate offered may be higher than public sector banks,
decision to place deposits with them should be based on periodic analysis of their published
accounts and reliable market reports so that the objectives of safety, liquidity and return are met,
in that order;

mutual Funds may not be considered as an option for investment by the Institute at the present
juncture;

funds comprising resources generated internally by the Institute may be considered for
investment on short-term or long-term as deemed fit by the Institute, but funds from the
Government be best utilized for the purposes for which they are granted, and any temporarily
unutilized sums be invested for short-term only;

when investing (for short-term) the unutilized grants obtained from the Ministry of Education,
the Institute can continue to consider the total sum available as a whole, without any specific
differentiation between capital and revenue categories;

term deposits shall be made for a maximum period of three years and all other investments (in
eligible instruments) shall be made for a maximum period of one year;

every year during the month of March, cash flow statement for the subsequent financial year,
quarter-wise shall be prepared by the Institute and submitted to the finance, investment, and audit
committee;

within fifteen days from the end of each quarter, actual cash flow statement of the previous
quarter and revised cash flow projections for the next quarter and the rest of the financial year
shall be prepared and submitted by the Institute to the finance, investment and audit committee;

the cash flow statements shall be prepared in such format that they help in determining the
surplus funds and the nature, extent, and category of deployment thereof;

deposits to be placed with scheduled commercial banks, meeting the prescribed criteria, shall
adhere to the per-bank exposure ceiling norms as may be recommended by the finance
investment and audit committee and approved by the Board, from time to time;
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24,

25.

(I) in every meeting of the finance, investment and audit committee, the status of surplus funds and
investments (including the investments made during the previous quarter) shall be reported. Since
time is of essence, investment decisions taken by the finance, investment and audit committee (as
recorded by the member-convener in consultation with the Chairperson of the Committee) should
be given effect at the earliest opportunity after conclusion of the meeting, without waiting for
formal approval of minutes by the members.

(5)  Delegation of Powers:

The Director and the finance, investment and audit committee shall exercise such delegation of
powers on investments, advances, and management of funds collected in the form of fees and other
charges, grants, grants-in-aid, deposits, gifts, donations, bequests, benefactions and transfers, as may
be decided by the Board.

(6) Review:

(a) the regulations for investments shall be reviewed by the finance, investment, and audit
committee from time to time for any course-correction, borne out of experience gained,

(b) during the currency of the regulations, there shall be no deviations to guidelines and
prescriptions. However, in exceptional circumstances, if any deviations must be made in the
interests of the Institute, then the same shall be effected, with the prior approval of the Board and
the regulations shall stand amended to that extent, from the date of such approval.

Manner of application of the Fund of the Institute.- (1) The Institute may receive or generate funds by
way of internal resources such as fees, royalty and other charges for the academic, research and project
activities as well as knowledge generation; by way of subventions or loans from the governments; and by
way of gifts, donations, bequests, benefactions, endowments and transfers from the individuals, industry or
institutions.

(2)  Funds shall be utilized by the Institute for the purpose for which they are received.

(3)  The Institute may create a corpus fund for long-term growth and sustainability of the Institute; and
also create endowment and other funds for specific purposes to which allocations may be made.

(4)  Application of funds shall be in accordance with the approvals of the Board.

(5)  Surplus or unutilized funds of the Institute may be invested in accordance with the regulation on
investments.

Qualifications, experience, and the manner of selection of the independent agency or group of experts
for review of performance of the Institute.- (1) The modalities of selection of the independent agency or
group of experts for review of performance of the Institute shall be formulated by the Board of Governors
Nominations Committee.

2) Such modalities shall, inter alia, factor in the following aspects, namely:-

(a) the independent agency considered for review of performance of the Institute shall be an
experienced and reputed business or management consulting firm with base in India;

(b) in case, a group of experts is considered, it shall comprise eminent persons with distinction and
rich experience in the field of education, industry, commerce, science, technology, management,
social service or public administration:

Provided that at least one member of the group shall be a woman;

(c) whether the selected entity is an agency or group of experts, it shall have experience in visioning,
policy formulation, governance and performance measurement of renowned higher educational
institutions in India or abroad and it shall be thorough with the performance indicators,
innovations and standards of global excellence in management education, management research
and allied areas of knowledge;

(d) in the case of an agency, selection shall be made by following the process of procurement of
“Consulting Services” as defined in the General Financial Rules, 2017.

Powers and functions of the Academic Council.-

)] The Director of the Institute, who shall be the Chairperson of the Academic Council, Dean
(Academics and Research), Dean (Administration and Student Affairs), and all faculty members of
the Institute shall be members of the Academic Council, till the composition is altered by the Board,
while duly observing the provisions of the Act.
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26.

2) The Academic Council shall specify:

(a) the criteria and process for admission to courses or programs of study offered by the Institute;

(b) the academic content of programs and courses of study and undertake modifications therein;

(c) the academic calendar, guidelines for conduct of examination and recommend grant of degrees,

diplomas and other academic distinctions or titles.

(3)  The Academic Council shall make the ordinances that provide for:

(a)
(b)

(©
(d)
(e)

®
(2
(h)

the admission of students to the Institute;

the courses of study to be laid down for all degrees, diplomas, certificates, and other academic
titles of the Institute;

the conditions under which students shall be admitted to the degree, diploma, certificate, and
other academic-title courses and to the examinations of the Institute, and shall be eligible for
such academic titles;

the conditions of award of the fellowships, scholarships, exhibitions, medals, and prizes;

the conditions and model of appointment and duties of examining bodies, examiners, and
moderators;

the conduct of examinations;
the maintenance of discipline among the students of the Institute; and

any other matter which is connected with, incidental to or having a bearing on the specifications
contained hereinabove.

(4)  The Academic Council shall also perform the following functions, namely:-

(2)
(b)
(c)

(d)
(e)
®
(2

(h)

to recommend the establishment of new campus within or outside the country;
to recommend the closure of existing academic programs;

to recommend the establishment or closure of new centers for such activities as teaching,
training, research, incubation or entrepreneurial learning and development, in India or abroad;

to recommend establishment and maintenance of academic and research collaborations between
the Institute and other reputed universities and business schools in India and abroad;

to participate in the formulation and modification of the vision and mission of the Institute as
may be required from time to time and make suggestions to the Board;

to review the activities of the long and short-duration programs, centers, activities, and areas of
the Institute at regular intervals and suggest improvements wherever necessary;

to review the progress of research at the Institute and make suggestions to the Board regarding
the institution and modification of incentives and rewards for high-quality research;

to exercise such other powers and perform such other functions as may be conferred on it by the
Board, from time to time.

Manner of formation of Department of Teaching.- (1) With the corporate management and development
management ecosystem outside the Institute undergoing changes from time to time, it becomes necessary that
the academic and research environment inside the Institute remains in step, and accordingly, there may be a
need to form new academic entities such as schools, departments, areas, centers and cells at the Institute, as
also rename the existing ones; merge, demerge or dissolve them.

(2)  Such a requirement may also arise as a part of the implementation of the vision, mission, and growth
plans of the Institute, from time to time.

(3)  Some academic entities may have groups of faculty attached or affiliated to them full-time. Some
entities may not have any full-time faculty, but they may have faculty attached to other academic
entities who come together as members of that academic entity to pursue an activity or domain
specialization of common interest.

(4)  The process to be followed for the formation, renaming, merger or demerger and dissolution of
academic entities shall be as under:

(a)

(b)

as and when a need is felt for the formation, renaming, merger or demerger and dissolution of an
entity, the Director may appoint a committee to study the same, keeping in mind, the changing
environment, external and internal to the Institute;

the Academic Council shall examine the report submitted by the cited committee and make a
recommendation to the Vision, Innovation and Strategic Transformation Advisory Committee of
the Board;
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(©)
(d)

the said committee in turn, after review, may make its recommendation to the Board;

the Board may take appropriate decisions on the recommendations of the said committee.

Constitution and duties and functions of committees and other authorities.-

The Board may constitute the following Board Sub-Committees with terms of reference, as follows:

)

2

3

Terms of reference of the Research and Academic Advisory Committee (RAAC) shall include
advising and making policy recommendations to the Board on such matters as:

()

(b)

(©)

(d)

(e)

&)

improvements in the course and curriculum design and development; content and
contemporancousness; pedagogy and delivery of academic and work programs; research
relevance and rigor;

aligning the academic and research activities of the Institute with the parameters contained in the
National Institutional Ranking Framework of the Ministry of Education, which include teaching,
learning and resources; research and professional practice; outreach and inclusivity; perception
and graduation outcomes;

improvements in the Institute’s academic standards, research potential, faculty capacities,
facilities and amenities, internationalization, industry-interface, intellectual property
management, accreditation, and ranking;

the Institute constantly reinventing itself, seeking higher targets and scaling newer benchmarks
in value-addition and stakeholder-satisfaction through well thought-out academic and research
programs;

productivity norms for the research projects undertaken by the Institute and performance
indicators and internal standards including the nature of innovations in teaching, research, and
application of knowledge;

outcome-based assessment of the research being undertaken by the Institute, namely elaboration
and analysis of the research conducted and the qualitative and quantitative outcomes of such
research along with its impact factor and social outcomes.

Terms of reference of the Vision, Innovation and Strategic Transformation Advisory Committee
(VISTAC) shall include advising and making policy recommendations to the Board on such matters

as:

(a)

(b)

(c)

(d)

(e)

®

(2
(h)

envisioning a positive positioning of the Institute in a sustained manner, in the minds of the
various stakeholders and public at large;

vision, mission, long-term strategy and rolling plans for the Institute with target years as may be
decided by the Board to help the Institute progress towards attaining standards of global
excellence in management education, management research and allied areas of knowledge, as
enshrined in the Act;

the Institute being able to contribute to policy, strategy, regulatory and governance reforms,
performance monitoring, management and evaluation, teaching, training, research, incubation,
entrepreneurial learning and development and capacity building for the government and industry,
at the national and regional level;

the Institute digitally transforming its teaching-learning processes holistically to equip itself with
the wherewithal to offer creative and innovative online programs of topical interest to global
audience;

the Institute evolving as a reliable source and trust-worthy think-tank in corporate management
and development management;

identification of thrust areas and establishment of specialized academic entities for academics,
research, and allied areas of knowledge such as departments, schools, centers, areas, and cells;

setting up campuses or centers of the Institute in India and abroad;

roadmap to attain self-sufficiency and sustainability.

Terms of reference of the Human Resources Development Committee (HRDC) shall include advising
and making policy recommendations to the Board on such matters as:

(a)

human resource development policies that are aligned with the Institute's vision and mission,
values and growth plans;
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“4)

6))

(6)

(7

®)

(b) policy parameters for recruitment, retention, recognition, and rewards such as incentivization
and promotions and compensation for teaching and non-teaching staff;

(c) faculty development and evaluation committee that carries out an independent evaluation of the
performance of the faculty with respect to the Board-approved work norms;

(d) service rules for teaching and non-teaching staff;
(e) grievance redress mechanism for teaching and non-teaching staff;
(f) learning and development interventions for teaching and non-teaching staff.

Terms of reference of the Board of Governors Nominations Committee (BoGNC) shall include
advising and making recommendations to the Board on such matters as:

(a) nomination of eminent persons to the Board in accordance with the Act and the Rules;

(b) co-option of Indian Institutes of Management Alumni to the Board in accordance with the Act
and the Rules;

(c) the modalities of conduct of the annual review of the performance of the Director, in the context
of the achievements of the objects of the Institute and making recommendation to the Board on
the Variable Pay to the Director;

(d) qualifications, experience, and the manner of selection of the independent agency or group of
experts for review of performance of the Institute.

Terms of reference of the Finance, Investment and Audit Committee (FIAC) shall include but not
limited to the following, namely:-

(a) exercising oversight, advising, and making recommendations to the Board on such matters as
financial management and reporting, accounts, audit (auditors and Internal Audit Committee),
investments, budgeting, internal controls and risk management, compliance with legal and
regulatory requirements;

(b) according approvals for expenditure as per the powers delegated by the Board.

Terms of reference of the Building and Works Committee (BWC) shall include but not limited to the
following, namely:-

(a) exercising oversight, advising and making recommendations to the Board on such matters as
design, engineering, planning, estimating, procurement, tendering and construction activities in
the temporary and new campus, technical consultants including architects and project
management consultants, contractors and independent technical experts, monitoring the progress
of activities as per time and cost estimates;

(b) according administrative approvals for technical details, specifications, designs, drawings,
estimates and quantities and expenditure sanction as per powers delegated by the Board.

The Board may constitute any other sub-committee, with such terms and conditions as deemed fit, for
furthering the growth, development, and good functioning of the Institute.

General terms and conditions applicable to all committees shall be as follows, namely:-
(a) the composition of the committees shall be as may be decided by the Board,

(b) where not a member, the Director shall be a permanent invitee to the committees unless the
matters of discussion pertain to the Director himself or herself;

(¢) domain-specific committees such as the building and works committee, finance, investment and
audit committee and such other committees as may be decided by the Board, shall each have at
least two members of the Board, of whom, one shall be nominated as the Chairperson of the
committee. The committees may also have domain experts as members. The Director shall be a
member of all domain-specific committees;

(d) the Chairpersons of the committees may invite other experts, to attend meetings of the
committees, to avail the benefit of their advice and suggestions;

(e) the quorum for committee meetings (including the Chairperson) shall be two-thirds of the
strength of members actually present on the committee as on date of summoning the meeting,
rounded off to the next higher integer:

Provided that the quorum for adoption of any resolution, making a recommendation or
granting approval for any item by circulation shall be one member higher than the number
required for the physical meetings;



[9TT [I—ET< 4] HTL T (ST TETLTI0T 39

28.

(f) the committees may meet physically or virtually as frequently as necessary, but at least once
every quarter;

(g) there may be a joint sitting of the relevant committees at least once every six months, to
exchange insights and share experiences for convergence of thoughts and cross-fertilization of
ideas;

(h) members of the committees shall be eligible for the same facilities, amenities, and logistics
arrangements for attending the meetings as are applicable when they attend the meetings of the
Board, as specified in these regulations;

(i) the recommendations of the committees shall be brought before the Board, at least once in six
months, for discussions, deliberations, and decisions;

(j) the Secretary of the Board or such other officer of the Institute as may be identified by the
Chairperson of the Board in consultation with the Director, shall extend administrative
assistance and facilitate the functioning of the committees.

Quorum and the procedure to be followed in the conduct of business of committees.-

M

2

(€))

“

6))

(6)
(7

®)

€))
(10)

an

The Chairperson of the committee shall summon the meetings of the committee, which shall
ordinarily meet once every three months. The Chairperson shall decide the date of the meeting, its
location and fix the agenda.

Normally, not less than fifteen days’ notice shall be given for every meeting of the committee and a
copy of the proceedings of every meeting shall be furnished to the Chairperson and upon his
clearance, to the members, as soon as practicable after the meeting.

Every meeting of the committee shall be presided over by the Chairperson and, in his or her absence
from any meeting, by a member chosen from amongst themselves by the members present at the
meeting.

The Chairperson can call an extraordinary meeting at a short notice in case of emergency or to
consider urgent, special issues.

The quorum for committee meetings (including the Chairperson) shall be two-thirds of the strength of
members actually present on the committee as on date of summoning the meeting, rounded off to the
next higher integer.

Quorum shall include participation by physical presence, or via audio or video link.

If a meeting is adjourned for want of quorum, it shall be held on such other day and such other time
and place as the Chairperson may determine, and if at such a meeting, a quorum is not present within
half-an-hour from the time appointed for holding a meeting, the members present shall be the quorum.

The quorum for adoption of any resolution, making a recommendation or granting approval for any
item by circulation shall be one member higher than the number required for the physical meetings.

In case of difference of opinion among the members, the opinion of the majority shall prevail.

Each member of the committee including the Chairperson shall have one vote and if there shall be an
equality of votes on any question to be determined by the Committee, the Chairperson shall in
addition have and exercise a casting vote.

The decision of the Chairperson in regard to all questions of procedure shall be final.

Prof. M. CHANDRASEKHAR, Director
[ADVT.-11I/4/Exty./546/2020-21]
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